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By Greater Dayton 
Realtist Staff

The Greater Dayton 
Realtist Association 
(GDRA) proudly cel-
ebrates Sean Lightfoot 
for earning national rec-
ognition as one of the 
2026 NAREB Top 100 
Awardees, an outstand-
ing achievement that 
reflects his dedication, 
professionalism, and 
continued excellence in 
the real estate industry.

Lightfoot, a real es-
tate professional with 
Howard Hanna Real 
Estate Services, was 
recognized among the 
nation’s top-producing 
Black real estate pro-
fessionals during the 
National Association 
of Real Estate Brokers’ 

By: Imari Burton
Staff Writer

Every few years Amer-
ica seems to find itself 
having the same conver-
sation particularly around 
election seasons.

The Cycle
A Black person dies 

under suspicious and 
controversial circum-
stances, the case is then 
illuminated into the pub-
lic eye. News cameras 
arrive. The name spreads 
across social media. Pro-
testors take to streets. 
Politicians release state-
ments. Corporations dis-
cover the language of 
racial justice and virtue 
signals to the public. Ad-

The Business of Black Outrage
Racial Conflict, Controversy, & Election Cycles

vertisements get scruti-
nized for racially charged 
imagery and stereotypes 
they release around the 
same time. Companies 
apologize. Product is 
pulled. The case typically 
gets no justice or leaves 
the public with more ques-
tions than answers. Cam-
paigns lastly begin talk-
ing about the “stakes” for 
Black Americans on the 
line. Voters then mobilize 
to the polls…

Then eventually, the 
outrage fades.

We move on. Go back 
to shopping with the same 
stores, wearing the same 
brands, scrolling past con-
troversy. Until yet another 

name enters the national 
conversation. Then, wash 
and repeat. The cycle 
seemingly begins again.

The Name of Outrage
For many Americans, 

this modern cycle can be 
traced back to 2012 at 
least, when the killing of 
Trayvon Martin became 
a national flash point and 
helped ignite a new era 
of conversations about 
race, policing and justice 
within the Black com-
munity. Then, in 2014 
came Michael Brown, 
Eric Garner, Tamir Rice, 
In the year 2016 there 
was Alton Sterling, up till 
2020 where the promi-
nent George Floyd case 

triggered massive outrage 
resulting in one of the larg-
est national mobilization 
demonstrations we’ve seen 
in the last several decades. 
In 2022, Jayland Walker 
from Akron, Ohio was tar-
geted by 8 police officers 
and fatally shot resulting in 
mass protests and making 
national coverage as well. 
Then to follow in the year 
2024, another major con-
troversial case, regarding 
Sonya Massey whom was 
fatally shot by responding 
sheriff deputy after calling 
police believing someone 
was outside her home. And 
fast forward to present day 
2026, Nolan Wells.

Antoinette Hampton By RoShawn Winburn
Central State Univer-

sity's main campus is of-
ficially inside Xenia city 
limits after the Greene 
County Board of Commis-
sioners approved the an-
nexation petition.

The details are munici-
pal (water and sewer rates, 
fire and EMS coverage, 
income tax), but Central 
State is not just another 
parcel joining a city. It is 
one of Ohio's two HBCUs, 
alongside its neighbor 
Wilberforce University, 
and the two play differ-
ent roles. Wilberforce is 
private. Central State is 
Ohio's only public HBCU 
and its only 1890 land-
grant university.

The two schools share 
a history. Central State 
began in 1887 as a state-
supported department of 
Wilberforce University 
and became an indepen-
dent institution in 1947. 
Its public mission and its 
land-grant role both reach 
far past its campus.

By Dr. Okey K. Enyia
Where Purpose Meets 

Policy with Dr. Enyia
Originally published 

September 25, 2026. 
Republished by Dayton 
Weekly News with per-
mission from the author.

What happens when 
the systems surrounding 
people repeatedly require 
them to remain vigilant, 
work harder, absorb more 
stress, and recover with 
fewer resources?

Eventually, the burden 
may become more than 
emotional or social.

It may become biologi-
cal.

A consequential new ar-
ticle by Dr. Stephanie H. 
Cook, “The Intersectional 
Psychoneuroendocrinol-
ogy Framework: Social 
and Geographic Pattern-
ing of Systemic Inflam-
mation in the All of Us 
Research Program,” of-
fers an important frame-
work for understanding 
how intersecting systems 
of power may become 
embodied over time.

Published in Psycho-
neuroendocrinology, the 
article asks a question 
with profound implica-
tions for health equity:

How do intersecting 
systems of power orga-
nize the conditions of 
everyday life, and how 
might those conditions 
become biologically em-

Executive Director 
Antoinette Hampton is 
raising money to give 
five working families 
housing support, coach-
ing and three years of 
help moving from sur-
vival toward long-term 
stability.

By RoShawn Winburn
Antoinette Hampton, 

along with Board Presi-
dent, Ro Nita Hawes-
Saunders, and the re-
maining trustees wants 
to help working families 
to gain more opportuni-
ties to Flourish. What 
they care about most is 
what happens after they 
relocate.

Hampton is execu-
tive director of Families 
Flourish of the Miami 
Valley, a new nonprofit 
bringing an economic 
mobility model from 
Central Ohio to fami-
lies in Montgomery and 
Greene counties. The 
program will start with 

Sean Lightfoot 
Among Nation’s 

Top 100 Real 
Estate Professionals

Sean Lightfoot

The Body Keeps the 
Policy Score

How power, place, and persistent stress be-
come biologically embodied

Dr. Okey K. Enyia
bedded?

I want to congratulate 
Dr. Cook on this timely 
and intellectually sig-
nificant contribution to 
public-health science.

Read the article in 
Psychoneuroendocrinol-
ogy.

People Do Not Ex-
perience Inequity One 
Category at a Time 

Public-health research 
frequently examines 
race, gender, income, 
and geography as sepa-
rate variables.

But that is not how 
people experience life.

A person does not ex-
perience race on Mon-
day, gender on Tuesday, 
income on Wednesday, 
and neighborhood con-
ditions on Thursday.

These forces operate 
simultaneously. Togeth-
er, they influence how 
people are perceived, 
the institutions they en-
counter, the resources 
available to them, the 
threats they must navi-

Continued on Page 7
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Central State is Now 
Part of Xenia. Why Its 

HBCU and Land-Grant 
Mission Matters

The annexation cov-
ers about 327 acres of the 
main campus. The univer-
sity's Dayton location is 
not included.

Xenia has supplied Cen-
tral State's water since the 
1950s, through a line that 
dates to the 1930s, and 
its sewer service since 
1979. Because the cam-
pus sat outside the city, 
the university paid a 50% 
surcharge on both. Presi-
dent Morakinyo A.O. 
Kuti told WYSO earlier 
this year that he expected 
the new arrangement to 
save roughly $250,000 
to $400,000 while put-
ting water, sewer, fire and 
emergency medical ser-
vices on steadier footing.

There is a cost on the 
other side. Employees 
who work on the Wilber-
force campus, but live out-
side Xenia, will now pay 
the city's 2.25% income 
tax.

Money no longer spent 
on surcharges can go to-

Families Flourish Brings 
a Three-Year Family 

Mobility Program to the 
Miami Valley

five families and stay with 
each of them for three 
years.

Over that time, Hampton 
wants to see families raise 
their income, build credit, 
move ahead in their ca-
reers, and wants their chil-
dren in stronger schools. 
When the assistance ends, 
she wants families able to 
keep going on their own.

Participating families 
will get rental assistance, 
including a planned $500 
monthly housing subsidy, 
and will move to what the 
program calls an "opportu-
nity neighborhood." These 
are communities with 
stronger schools and easy 
access to grocery stores, 
health services, parks and 
recreation.

Housing is only one 
piece. Each family will 
work with a life coach to 
set goals and track prog-
ress. Participants will also 
attend workshops on bud-
geting, money manage-
ment, insurance, health 
and wellness, and career 
development.

Many of the families 
Hampton hopes to reach 
already work or are jug-
gling a job and school. A 
paycheck doesn't always 
leave room to plan ahead.

"When you're focused 
on trying to keep food on 
the table [and] the lights 
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5day ForecastMiami Valley Weather
Wednesday
Mostly Cloudy
High 77
Low 45

Sunday
Sunny
High 73
Low 46

Monday
Sunny
High 68
Low 42

Tuesday
Sunny
High 69
Low 41

Local

Rain May Stop The 
Parade, But It Won’t 
Stop Community Unity

The Detour Program 
Inc. and Trotwood-Mad-
ison City Schools Pivot 
B-Against Bullying Cel-
ebration Due to Weather, 
Keeping the Focus on 
Safe Schools, Bullying 
Prevention and Showing 
Up for Scholars

TROTWOOD, OHIO 
— The rain may have 
changed the plans, but it 
will not change the pur-
pose.

Due to inclement 
weather, The Detour 
Program Inc. has made 
the difficult decision to 
cancel the outdoor B-
Against Bullying Com-
munity Unity Parade 
planned in partnership 
with Trotwood-Madi-
son City Schools. But 
Community Unity is 
NOT canceled. Instead, 
The Detour Program, 
Trotwood-Madison City 
Schools, sponsors, com-
munity partners and vol-

2026 Top 100 Realtist 
Royale. The national cel-
ebration was held July 28 
during NAREB’s Annual 
Convention in Las Vegas. 
narebtop100.com

In the individual catego-
ry, Lightfoot was ranked 
No. 37 nationally, with a 
reported 2025 production 
volume of $8,721,703. 
The individual honorees 
were ranked according to 
total real estate sales vol-
ume.

For GDRA, this rec-
ognition represents more 
than an individual pro-
fessional milestone. It 
is also an opportunity to 
celebrate the excellence, 
leadership, and impact of 
Realtists who are working 
every day to strengthen 
communities and expand 
opportunities for home-
ownership.

Sean Lightfoot has built 
a long-standing career 
serving buyers, sellers, 
investors, and families 
throughout the Dayton 
and Miami Valley area. 
His professional profile 
reflects more than two de-
cades in real estate, with 

experience dating back to 
2002.

The NAREB Top 100 
program was created to 
recognize outstanding 
professionals within the 
Black real estate commu-
nity and highlight their 
contributions to the in-
dustry and the communi-
ties they serve. NAREB 
reported that its 2026 
honorees across the indi-
vidual, team, brokerage, 
developer, and commer-
cial categories represent-
ed more than $5.7 billion 
in combined 2025 pro-
duction.

Excellence That In-
spires a Community

Achievements such as 
this demonstrate what is 
possible through consis-
tency, professional ex-
cellence, service, and a 
commitment to helping 
families build stronger 
financial futures through 
real estate.

The Greater Dayton Re-
altist Association is proud 
to recognize Sean not 
only for reaching a signif-
icant national milestone, 
but also for representing 

the Greater Dayton real 
estate community on a 
national stage.

His accomplishment 
serves as encouragement 
to emerging profession-
als and a reminder of 
the important role Re-
altists play in educating 
consumers, creating op-
portunities, strengthen-
ing neighborhoods, and 
helping families pursue 
the dream of homeown-
ership.

Congratulations, Sean 
Lightfoot!

GDRA is proud of you, 
and the Greater Dayton 
community celebrates 
this well-deserved na-
tional recognition with 
you.

Celebrating excel-
lence. Celebrating lead-
ership. Celebrating 
achievement. Together, 
we continue advancing 
the mission of Democra-
cy in Housing and build-
ing stronger communi-
ties through real estate. 
greaterdaytonrealtist.
com

Sean Lightfoot Among Nation’s Top 100 Real Estate Professionals...
Continued from Page 1

Trotwood Schools Take a Stand 
Against Bullying, Even in the Rain

unteers will pivot the day 
into a celebration focused 
on the reason everyone 
planned to gather in the 
first place, the scholars.

The historic parade was 
scheduled to bring togeth-
er scholars from through-
out Trotwood-Madison 
City Schools alongside 
educators, city leaders, 
prevention profession-
als, community organiza-
tions and caring adults in 
recognition of A Decade 
of Impact through the B-
Against Bullying initia-
tive.

For the first time, the 
parade was scheduled 
during the school day 
with district wide partici-
pation. While Mother Na-
ture had other plans, the 
community still intends to 
Show Up, Serve and Cel-
ebrate.

“This one hurts,” said 
Erica -Osinubi, Founder 
of The Detour Program 
Inc. “We have spent 
months preparing for 
the moment our scholars 
would walk together and 
see an entire community 
standing with them. But 
the parade was never 
the purpose the children 
were. Rain can change 
our route, but it cannot 
change our responsibility 
to show our young people 
that we see them, we sup-
port them and their lives 
matter.”

THE CELEBRATION 
CONTINUES

Many of the experienc-
es planned for scholars 
will continue as weather 
and district logistics al-
low, including music 
from our DJ, games, ac-
tivities, student favors 
and giveaways, com-
munity partners, preven-
tion resources, food and 

plenty of opportunities 
for encouragement and 
connection.

The day will remain 
centered on creating a 
joyful, supportive envi-
ronment where scholars 
can see caring adults, ed-
ucators, prevention pro-
fessionals and commu-
nity leaders united around 
them.

The celebration also 
provides an opportunity 
to recognize the ongo-
ing work taking place 
throughout Trotwood-
Madison City Schools to 
address bullying and cre-
ate safer school environ-
ments.

Every school building 
throughout the district has 
been equipped with a Bul-
ly Box, providing schol-
ars and members of the 
school community with 
an additional avenue to 
report bullying concerns.

The message behind 
those boxes is simple:

Speak up. You deserve 
to be heard.

C E L E B R A T I N G 
TROTWOOD-MADI-
SON MIDDLE SCHOOL

The community will 
also celebrate Trotwood-
Madison Middle School 
for its recognition and 
banner through the Na-
tional No Place for Hate 
program.

The recognition high-
lights ongoing efforts to 
foster belonging, respect 
and positive school cul-
ture; Work that continues 
regardless of what the 
weather looks like out-
side.

COMMUNITY PART-
NERS STILL SHOWING 
UP

Montgomery County 
ADAMHS, a major spon-
sor of the 2026 B-Against 

Bullying All-Star Week-
end, has helped make this 
milestone experience pos-
sible.

The Montgomery 
County Prevention Co-
alition, Goodwill Eas-
ter Seals’ All Kids Club, 
City of Trotwood lead-
ers, Trotwood-Madison 
City Schools leadership 
and Board of Education 
members, volunteers and 
other community partners 
were invited to participate 
in the original parade and 
celebration.

Their involvement rep-
resents the larger mes-
sage behind Community 
Unity: preventing bully-
ing and supporting youth 
mental wellness requires 

an entire community.
The City of Trotwood 

has also proclaimed Oc-
tober Anti-Bullying and 
Suicide Prevention Month, 
further reinforcing the 
community’s commitment 
to safe schools, safe spaces 
and young people know-
ing where they can turn for 
support.

A DECADE OF IM-
PACT CANNOT BE 
RAINED OUT

For more than a decade, 
The Detour Program’s B-
Against Bullying initiative 
has worked to address bul-
lying, suicide prevention, 
self-love, mental wellness 
and family support.

This milestone year was 
intended to celebrate that 

impact and it still will.
“We could focus on 

everything the rain pre-
vented us from doing,” 
Gist-Osinubi said. “Or 
we can show our chil-
dren one more lesson: 
sometimes the plan 
changes, but the mis-
sion doesn’t. We are 
still here. We are still 
showing up. And we are 
still going to celebrate 
them.” The Detour Pro-
gram hopes the pivot it-
self becomes part of the 
lesson for scholars: com-
munity is not defined by 
an event, a route or per-
fect weather.

Community is defined 
by who still shows up.

Saturday
Sunny
High 69
Low 49

nbmbaadayton.org/events
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Editorial & Comments
Something to Consider:
Are You Content with Your Life?

Brenda Cochran

By: Brenda Cochran
Contributing Writer

I found it very interest-
ing that on September 29, 
2019, Rev. Charles Stan-
ley, TV Evangelist, con-
tinued his series on- “Fol-
lowing the Will of God” 
which has been not only 
interesting, but informa-
tive. Each week, he adds 
more to our following 
God’s will. 

On the same day during 
church service, my minis-
ter, Father Benjamin E. K. 
Speare-Hardy shared a se-
ries of thoughts on asking 
the question of whether 
you are content with your 
life? Though two different 
sermons, when one thinks 
about it, these two subjects 
could be interrelated. 

Depending on your reli-
gious persuasion, some are 
certain that they are living 
a life of contentment be-
cause they are always fol-
lowing God’s will or plan 
for his/her life. For others 
whose religion does not 
follow the words of God, 
but believes in a different 
source or thought, may 
base their contentment on 
the physical things in their 
lives – preferably money 
and material things. 

I believe that there are 
few people who are con-
sistently content with 
life. It seems that it is 
more common for them 
to be up or down whether 
mentally, physically or 
emotionally. It seems that 
it may depend on the cir-
cumstances or situation 
in which one lives. The 
Christian faith believers 
can describe life as feeling 
content because they con-
sider that God is blessing 
them. In other words, they 

are appreciative of all the 
blessings they have that 
God provides for them. 
Others whether Christian 
or not feel that their lives 
are happy and feel content 
because they have much 
wealth.

Being content doesn’t 
mean that you never want 
change in your life or to 
have anything else in your 
life. It means that you can 
be completely satisfied to 
wait and be satisfied with 
whatever God chooses to 
do in your life. It seems 
that no matter what re-
ligion you practice, you 
may feel the same way.

There are so many prob-
lems in our lives these 
days and all of us experi-
ence times when things 
just don’t go the way we 
plan. It is wonderful when 
we get to the point that we 
feel we can be happy and 
content even when we are 
not able to get our way – 
or get what we want.

The scripture used for 
Father’s sermon on Sep-
tember 29, was taken from 
1Timothy 6:619. The first 
line reads, “There is great 
gain in godliness com-
bined with contentment, 
for we brought nothing 

into the world, so that 
we can take nothing out 
of it; but if we have food 
and clothing, we will be 
content with these.”

There are many who 
base all of their happi-
ness and contentment 
on becoming rich which 
leads to more and more 
temptation that they 
feel they need in or-
der to be content. The 
scripture continues to 
stress though there are 
many who are rich, they 
should not become ar-
rogant and base their 
desires on the accumu-
lation of more and more 
wealth rather than on 
their God who will pro-
vide all that they need. 

There are so many 
things that we think 
we need to be happy – 
many have long lists of 
what they feel they need 
in order to be satisfied. 
It’s true that if one is 
able to get all the things, 
they feel they need, they 
may be happy for a little 
while, but then would 
go looking for some-
thing else to make them 
happy with their lives. 
The fact is that if a per-
son is not satisfied with 
what he/she has, then 
they will never find hap-
piness and contentment 
with anything. 

When you are discon-
tent, you always want 
more, more, more. Your 
desire can never be sat-
isfied. But when you 
practice contentment, 
you can say to yourself, 
‘Oh yes – I already have 
everything that I really 
need.’

	 Dalai Lama

By:Juanita-Michelle
Darden 

Entrepreneurship can 
be rewarding, but passion 
alone will not keep the 
doors open.  Being a true 
entrepreneur means ac-
cepting responsibility for 
learning, planning, and 
delivering excellence,even 
when nobody is watching.

Start with the basics. 
Understand budgeting, 
bookkeeping, pricing, 
marketing, and customer 
service.  Take a business 
course.  Find a mentor. 
Write a business plan that 
identifies your customers, 
costs, competition, and 
path to profitability.  Do 
your homework before 
investing your money or 
asking someone else to in-
vest theirs.

You can pursue entre-
preneurship on your own 
terms.  That might mean 
buying an existing busi-
ness, investing in a fran-

The list is far from 
exhaustive. As there are 
dozens of other names 
that could be added 
to this time line — of 
which, many became 
national symbols, while 
some generated signifi-
cant regional attention, 
and others that disap-
peared from media al-
most as quickly as they 
appeared. The circum-
stances, cities, and legal 
outcomes all vary. But 
the recurring pattern is 
too difficult to ignore.

The question here isn’t 
whether these deaths 
matter, because THEY 
DO. The bigger ques-
tions to be asked here 
are:

What happens when 
Black tragedy becomes 
a recurring catalyst for 
political mobilization, 
corporate messaging/sig-
naling, media consump-
tion and public outrage? 
Further, why has the 
cycle continued for over 
a decade without resolv-
ing the underlying condi-
tions that created it?

Ultimately somewhere 
between the initial trag-
edy and the eventual 
return to normalcy, an 
entirely new ecosystem 
begins to form. An eco-
system made up of actors 
whose motivations may 
be the same, or differ-
ent from one another but 
become connected by the 
same event. In part, none 
of these actors necessar-
ily has to be coordinat-
ing with each other for 
said ecosystem to exist, 
as each can simply be re-
sponding to the incentive 
in front of them…For 
starters, the media has 
an audience to capture, 
while social media plat-
forms have engagement 
to generate, activists 
have causes to advance, 
politicians have voters to 
sway and mobilize, and 
corporations likewise 
have consumers to main-
tain.

So, what happens when 
those incentives repeat-
edly converge around the 
subjects of Black trag-
edy and racial in justice? 
And does the increased 
attention generally cre-
ate accountability, or 
just another news cycle? 
Does the corporate activ-
ism produce meaningful 
change or simply protect 
the brands reputation? 
Is social media activ-
ism helping create sus-
tained movements, or is 
it rewarding increasingly 
emotional and divisive 
content? And most im-
portantly, does the po-
litical messaging and 
framework during these 
campaigns that follow 
shortly after actually lead 
to lasting and meaningful 
policy changes? or, is it 
actually just intensifying 
urgency for the upcom-
ing elections?

In hindsight, the 
George Floyd BLM pro-
tests created an enormous 
financial movement sur-
rounding racial justice in 
2020. The Black Lives 
Matter Global Network 
Foundation (BLMGNF) 
reported raising $90 
million that year. While 
supposedly distributing 
roughly $21.7 million in 
grants, and ending the 
year with approximately 
$60 million in assets. 

The foundation has said 
that much of the money 
was intentionally retained 
for long-term investment 
and future grants. But, 
when millions of Ameri-
cans donated in response to 
a national moment of racial 
outrage, how much of it ac-
tually translated into mea-
surable and direct benefits 
for the Black communities 
those donors believed they 
were supporting?

Where Does The Mon-
ey Go?

This question became 
even more controversial 
following Candace Owens 
documentary The Great-
est Lie Ever Sold, which 
further examines BLM’s 
finances, real estate pur-
chases, and leadership, 
questioning where the mil-
lions raised after George 
Floyd’s death actually 
went. More recently, the 
BLMGNF has faced fed-
eral scrutiny over finances 
allegedly concerning han-
dling of donor funds and 
fraud which as of Septem-
ber 2026 is still under cur-
rent investigation with the

DOJ regarding possible 
false statements on the or-
ganizations 2020-2021 990 
IRS forms, wire fraud, and 
embezzlement.

Separately, this very 
concern actually became a 
documented criminal case 
here in Ohio. Where Sir 
Maejor Page, a Toledo man 
who operated a separate 
and similar organization 
called Black Lives Mat-
ter of Greater Atlanta, in 
which he was later convict-
ed of wire fraud and mon-
ey laundering. Prosecutors 
stated he obtained more 
than $450,000 from ap-
proximately 18,000 donors 
through “false representa-
tion” and used the money 
for personal expenses. 
Page was sentenced to 42 
months in federal prison in 
2024. His conviction does 
not establish wrongdoing 
by BLMGNF, but it does 
demonstrate just how the 
public trust and enormous 
financial activity surround-
ing the 2020 BLM move-
ment could also create 
opportunities for financial 
abuse against the very peo-
ple some movements claim 
to protect.

This is also not to say 
corporations, politicians, 
media, etc. shouldn’t re-
spond when controversy 
strikes, or when consum-
ers identify or respond to 
genuinely offensive ad 
imagery. They should re-
spond. But moreover have 
the corporations become 
more responsive to the 
public, or have the com-
panies just learned contro-
versy itself can generate 
larger amounts of attention 
and revenue for the brand? 
Over the past several years, 
major brands have also 
found themselves inter-
twined at the center of con-
troversies that seemingly 
all follow the same pattern.

Corporate Statements 
and Spending

And the corporate re-
sponse regarding BLM 
went beyond public state-
ments. As a 2021 Washing-
ton Post analysis found that 
Americas 50 largest public 
companies announced an 
approximate $49.5 billion 
in racial justice commit-
ments following George 
Floyd’s death, though more 
than 90% came through 
loans and investments 

rather than charitable do-
nations.

McKinsey Institute for 
Economic Mobility fol-
lowed these corporate 
commitments and found by 
May 2021, Fortune 1000 
companies had made $200 
billion in cumulative com-
mitments. Also noting that 
how the money was actu-
ally being spent remained 
“unclear”. These financial 
commitments are only part 
of the broader scope of cor-
porate response to racial 
tension, as many compa-
nies have also found them-
selves increasingly under 
scrutiny for the imagery, 
symbolism, and messaging 
in their advertising cam-
paigns amid racial contro-
versies.

This isn’t a new phenom-
enon. As in 2018, company 
H&M faced widespread 
backlash after featuring an 
advertisement with a Black 
child wearing a sweatshirt 
reading “coolest mon-
key in the jungle”. H&M 
apologized afterwards and 
removed the imagery. Fast 
forward to present day 
2026, as racial controver-
sy once again entered the 
national conversation sur-
rounding cases like Nolan 
Wells. Converse likewise 
found itself facing similar 
backlash over their most 
recent ad in which crit-
ics said evoked imagery 
associated with the KKK 
and lynching’s. The tim-
ing is difficult to ignore. As 
September 17th, 2026, AP 
reports on multiple Black 
people found hanging 
with nearly 60 members of 
Congress calling for fed-
eral investigations from 
the Justice Department and 
to enforce the Emmett Till 
Antilynching Act. Then 
just 24 hours later, on Sep-
tember 18th,

The Washington Post 
then reports on the con-
verse advertisement. And 
to follow amid the already 
racially charged climate, 
on September the 22nd 
regarding the verdict of 
the Nolan Wells case, the 
grand jury announced it 
would not bring charges 
forward.

So, when racial contro-
versy is already dominat-
ing public and national 
conversation why do im-
ages invoking that same 
history continue to appear 
simultaneously? Is the tim-
ing coincidence?

The Names Change, 
The Questions Don’t.

Increasingly many of the 
most intense national con-
versations about race have 
unfolded during periods of 
heightened political activ-
ity. George Floyd’s death 
in 2020 is one of the clear-
est examples. As his killing 
became a central issue in 
the presidential campaign 
immediately, both basing 
their campaigns heavily on 
racial injustice, policing, 
and Black voter turn out in 
response.

Biden once elected 
signed on the George 
Floyd Justice in Policing 
Act, which sought sweep-
ing federal policing re-
forms, but after Biden was 
elected, legislation stalled 
in Senate and never be-
came law. So again, what 
actually changes for Black 
Americans particularly 
once the outrage fades?

That question brings us 
back to the cycle. Always 
ending with the attention 

dying down after elections. 
This does not mean how-
ever, that every response 
to tragedy made national 
news is calculated and that 
every corporation, politi-
cian, activist, or journal-
ist is acting in bad faith. 
This also isn’t to say some 
aren’t. It simply means we 
should be willing to ex-
amine the system itself, 
because if the names keep 
changing, the outrage keeps 
returning, and the country 
repeatedly having the same 
conversation. We have to 
realistically ask what’s ac-
tually being accomplished 
behind it all? And perhaps 

the biggest question of all 
is ultimately, who benefits 
from Black outrage?

Many in the media as 
well as the public at large 
tend to position Black out-
rage itself as the problem 
rather than asking whether 
institutions have adequate-
ly responded to it. But 
outrage was never the end 
goal. Let alone the goal at 
all. The greater challenge 
and focus should be turning 
that reaction into organiza-
tion, strategy, and action. 
There’s a fundamental dif-
ference between reacting 
to what happens to us and 
collectively building what 

The Business of Black Outrage...
Continued from Page 1

we want for ourselves.
The Black commu-

nity has every right to 
demand accountability 
when injustice occurs. 
But the attention cannot 
end with protests, cam-
paign speeches, corpo-
rate statements, online 
trends, and news cycles.

The names may con-
tinue to change. Trage-
dies will continue to de-
mand our attention. But 
our response does not 
have to remain trapped 
in the same cycle.

'Is Entrepreneurship Your Path?'
chise, or building gradually 
while keeping your full-
time job. Each option re-
quires careful research.  A 
partnership can also work, 
provided everyone under-
stands their role, responsi-
bilities, financial commit-
ments, and how decisions 
will be made.  Put those 
agreements in writing.

Honor your boundaries.  
Stay in your own lane, and 
if you venture beyond it, 
get the proper training and 
guidance.  Do not move 
forward knowing you can-
not deliver excellent work.  
Your reputation is part of 
your business.

Doing it right also means 
knowing when to pause.  If 
you lack the cash, credit, 
collateral, or another real-
istic funding strategy, pre-
pare before committing.  If 
you lack support, build a 
network.  If the market is 
saturated, determine what 
makes your business dif-

ferent and whether cus-
tomers actually want it.  
Sometimes “not now” is 
the wisest business deci-
sion.

Fortunately, you do not 
have to figure everything 
out alone.  The Dayton 
Region has an excellent 
entrepreneurial ecosys-
tem with extensive re-
sources, many available 
free of charge.  I recom-
mend beginning at the 
Greater West Dayton In-
cubator, located at 1169 
West Third Street in the 
Historic Wright Dunbar 
Business District. Visit 
www.thegwdi.com.

Entrepreneurship may 
be your path.  Walk it 
with preparation, pur-
pose, and the discipline 
to do it well.  And in all 
things, keep it PERKY, 
JM. Juanita-Michelle 
Darden, Director, Great-
er West Dayton Incuba-
tor jdarden1@udayton.
edu
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Phone etiquette is 
crucial because it re-
flects professionalism, 
builds trust, creates 
positive first impres-
sions, and strength-
ens both personal and 
business relationships. 
A confident, courteous 
voice signals compe-
tence. A rushed, dis-
tracted, or rude one 
suggests the opposite, 
regardless of how 
skilled you are.

8 Helpful Telephone 
Etiquette Tips

1. Always identify 
yourself at the begin-
ning of all calls. 

2. Be sensitive to the 
tone of your voice.  Do 
not sound overly anx-

The Importance of Telephone Etiquette  
ious, aggressive or pushy. 

3. Think through what 
you plan to say and dis-
cuss before you make a 
call.

4. Do not allow interrup-
tions to occur during con-
versations such as having 
side conversations with 
other people around you.  

5. When leaving mes-
sages, speak clearly and 
slowly. 

6. Make it a habit of al-
ways turning off your cell 
phone’s ringer when enter-
ing a meeting, restaurant, 
theater, training class, or 
other places where the pur-
pose of your visit would 
be interrupted. If you are 
expecting an important 
call, inform the caller you 

will be in a meeting during 
certain times, will monitor 
your message indicator 
and will excuse yourself to 
leave and return the call.

7. Always speak into the 
telephone receiver with 
an even, moderate to low 
tone of voice when speak-
ing on a cell phone out in 
public

8. Do not use a handheld 
cell phone while driving. 
Get a headset or speaker 
phone for the car.

By practicing good 
phone manners, you 
ensure that every call, 
whether personal or pro-
fessional, leaves a posi-
tive, lasting impression.

Culture
Ladies and Gentlemen

By: Carol Prewitt, President
Prewitt Consulting LLC, Civility an Etiquette Training

By Professor Sterling 
Haynes

An entrepreneurial 
black man designed, 
built, and repaired cars 
for over half a century.

Frederick Douglass 
Patterson was born Sep-
tember 17th, 1871, in 
Greenfield, Ohio, the 
fourth of five children. 
His father Charles Rich-
ard and business partner 
J.P Lowe established a 
carriage manufacturing 
business in 1873. 

He graduated from 
Greenfield High School 
in 1888. As an outstand-
ing athlete he was re-
cruited to play football 
for Ohio State Universi-
ty. He was the first black 
football player in the 
University’s history.

After college he 
worked as a teacher in 
Louisville, Kentucky for 
two years. However, he 

Dayton Metro Li-
brary, through its 
Workforce Education 
Initiative, continues 
its partnership with 
Clothes That Work to 
provide valuable career 
development opportu-
nities.

The following Oc-
tober sessions will be 
held in The Center for 
Community Impact & 
Innovation at the Main 
Library from 12-1 pm. 
Registration required.

Interviewing 101, 
Friday, October 9: Gain 
confidence in answer-
ing questions, develop 
a winning elevator 

Frederick Douglass Patterson

moved back home to sup-
port the family business.

Patterson assumed 
leadership after his fa-
ther passed in 1910. As a 
visionary he shifted the 
company’s focus away 
from carriages into auto-
mobiles. In 1915 he start-
ed development of the first 
Patterson-Greenfield as a 
Horseless carriage.

The custom-made Pat-
terson-Greenfield automo-
bile had a four-cylinder 
engine and reached top 
speed of 50 miles per hour. 
Special features included: 
full floating rear axle, 
electric starting and light-
ing system, demountable 
rims, and a ventilating 
windshield. 

About 150 cars were 
produced. The two-door 
roadster and four-door 
touring car. Patterson’s 
Auto Service provided re-
pair and maintenance for 

the vehicles. 
Due to competition 

from other car manu-
facturers. The company 
rebranded to Greenfield 
Bus Body Company In 
1920. Production shifted 
to building bodies for 
trucks and buses. Howev-
er, the financial problems 
from the Great Depres-
sion caused customers to 
cut back on bus orders.

Patterson died January 
18th, 1932, at the age of 
60. In 1939 the company 
closed its doors after pro-
viding 74 years of trans-
portation services.

Resources
Blackpast.org, Carand-

driver.com, https://crpat-
terson.biz/the-patterson-
legacy/

Characters Aljay, Ale-
ki, and twins Drella and 
Dreama are created by 
Sterling Haynes. Ster-
linghaynes.com

DML Hosts Clothes That Work 
Programs

pitch, and master online 
interviews. Registration 
required.

Resume Rescue, Fri-
day, October 16: Learn to 
create a standout resume 
by crafting strong sum-
maries, highlighting key 
skills, optimizing it for ap-
plicant tracking systems, 
and marketing yourself 
effectively. Registration 
required.

Navigating a Job Search, 
Friday, October 23: De-
velop organization and 
time management skills to 
make your job searching 
more effective.

Clothes That Work is a 
grassroots nonprofit or-

ganization that provides 
professional workplace 
clothing, confidence-
building resources, and 
soft skills training for job 
seekers in the Miami Val-
ley. Its Workforce Educa-
tion Initiative curriculum 
was designed by area pro-
fessionals specializing in 
workforce development 
and education. To learn 
more, visit clothesthat-
work.org.

For more information 
about these programs and 
to register, visit Dayton-
MetroLibrary.org or call 
the Library’s Ask Me Line 
at 937.463.2665.

By Greater Dayton 
Realtist Staff

For Michael D. Man-
uel, construction is 
more than a trade. It is a 
pathway to ownership, 
entrepreneurship and 
community change.

Manuel serves as 
President and CEO of 
D.O.I.T. Community 
Development Corpora-
tion and teaches con-
struction at Ponitz Ca-
reer Technology Center. 

Building Futures: Michael Manuel Uses Construction Education and 
Community Advocacy to Create Opportunity

His work focuses on help-
ing students see the con-
struction industry not only 
as a place to find employ-
ment, but also as an oppor-
tunity to become contrac-
tors, subcontractors and 
business owners.

Manuel recently shared 
that his Ponitz construc-
tion students competed 
against schools includ-
ing Centerville, Ketter-
ing, Miami Valley Career 
Technology Center and 

Stebbins. According to 
Manuel, more than 700 
students participated in 
the broader competition, 
and both of his teams 
placed first.

For Manuel, the 
achievement is important 
because it demonstrates 
what Dayton students 
can accomplish when 
they are given practical 
training, strong instruc-
tion and an opportunity 
to compete.

He also believes the 
students' success de-
serves wider recognition. 
Manuel said the achieve-
ment was not publicized 
by Dayton Public Schools 
and hopes greater com-
munity attention will help 
connect students to em-
ployers, contractors, ap-
prenticeship opportunities 
and mentors who can help 
them continue building 
their skills.

That work extends 
beyond the classroom 
through D.O.I.T. Com-
munity Development 
Corporation. Manuel's 
organization emphasizes 
construction training, 
workforce development 
and economic empower-
ment. His goal is to help 
people develop practical 
skills while also under-
standing the business side 
of the construction indus-
try.

That distinction matters 
in community develop-
ment. When local resi-
dents participate in con-
struction only as labor, 
they may benefit from a 

job. When they also learn 
how to become contrac-
tors, subcontractors, de-
velopers and owners, they 
can participate more fully 
in the economic value cre-
ated by neighborhood in-
vestment.

Manuel's community 
advocacy is also personal. 
He has spoken publicly 
about discrimination he 
says he experienced in 
Wright Dunbar Village. A 
video produced through 
DATV and previously 
shared at the Top 10 Af-
rican American Luncheon 
documents that experi-
ence. Manuel says the ex-
perience ultimately moti-
vated him to build a new 
home in Jefferson Town-
ship.

Rather than ending his 
involvement in develop-
ment, Manuel says the ex-
perience strengthened his 
commitment to helping 
others gain access to op-
portunity, ownership and 
the knowledge needed to 
shape their own communi-
ties.

His story connects 
education, workforce 
development, housing 
and community advo-
cacy. A student learning 
construction skills today 
may become tomorrow's 
licensed tradesperson, 
subcontractor, contractor, 
developer or employer. 
Creating those pathways 
is an important part of 
building stronger neigh-
borhoods.

The Greater Dayton 
Realtist Association be-
lieves stories like Manu-
el's are important because 
Democracy in Housing is 
not only about who can 
purchase property. It is 
also about who has the 
opportunity to build, de-
velop, invest in and help 
shape the communities in 
which we live.

For more information 
about D.O.I.T. Com-
munity Development 
Corporation, visit www.
doitcdc.org or con-
tact Michael Manuel at 
mike@doitcdc.org or 
937-223-4475.

Michael D. Manuel

wesleydayton.org
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Real Estate

By Greater Dayton Re-
altist Staff

Stronger neighbor-
hoods are built when 
residents, housing pro-
fessionals, lenders, com-
munity organizations, 
and local leaders work 
together. The Greater 
Dayton Realtist As-
sociation continues to 
strengthen those connec-
tions by bringing valu-
able housing resources, 
education, and commu-
nity partnerships to the 
Dayton area.

One recent discus-
sion focused on improv-
ing housing conditions 
throughout the com-
munity. Representatives 
from the Dayton Energy 
Collaborative shared in-
formation about efforts 
to connect homeown-
ers with home-repair 
resources, rehabilitation 
loans, and assistance 

Stronger Homes, Stronger Dayton: Greater Dayton Realtist 
Association Connects Housing, Resources and Community

programs.
A pilot program through 

the City of Dayton Sus-
tainability Office was also 
highlighted. The program 
is designed to help address 
critical repair needs in ten-
ant-occupied rental prop-
erties owned by small-
scale local landlords.

Eligible improvements 
may include furnace and 
water-heater repairs or 

replacements, insulation, 
energy-efficiency up-
grades, structural repairs, 
and other health and safety 
improvements.

These efforts can make 
a meaningful difference 
not only for individual 
households but also for the 
overall stability of Dayton 
neighborhoods.

Expanding Paths to 
Homeownership

Homeowner-
ship and access 
to financing 
were also im-
portant parts of 
the conversa-
tion.

R e p r e s e n -
tatives from 
the lending 
c o m m u n i t y 
discussed op-
portunities for 
first-time buy-
ers, veterans, 
entrepreneurs, 
investors, reno-
vation borrow-
ers, and others 
who may have 
different fi-
nancing needs.

The message 
was clear: there 
is no single path 
to homeowner-
ship.

Connect ing 
residents with 
knowledgeable 
p r o f e s s i o n -
als and trusted 
resources can 
help families 
better under-
stand their op-

tions and make informed 
financial decisions.

Service Beyond Real 
Estate

The Greater Dayton Re-
altist Association also con-
tinues to emphasize that 
being a Realtist is about 
more than completing real 
estate transactions.

Member Teresa Sud-
berry shared how her 
family's experience with 
foreclosure influenced her 
commitment to inner-city 
housing and inspired her 
work helping people ac-
cess homeownership op-
portunities.

Her story reflects the as-
sociation's broader com-
mitment to education, 
advocacy, service, and 
strengthening communi-
ties.

Greater Dayton Realtist 
Association currently 
has 102 members and is 
working toward a goal of 
reaching 200 members in 
the coming year. Members 
are encouraged not only 
to grow professionally 
but also to become active 
leaders and community 
servants.

President Traci Martin 
emphasized that leader-
ship should be viewed as 
service rather than simply 
a title. She encouraged 
members to use their in-
dividual talents to support 
the organization and help 
develop the next genera-
tion of leaders.

Building a Stronger 
Dayton Together

From housing repair 
and financing resources 

to business develop-
ment, education, lead-
ership, and community 
partnerships, the Greater 
Dayton Realtist Asso-
ciation continues work-
ing to connect people 
with opportunities that 
can strengthen Dayton 
neighborhoods.

The work reminds us 
that housing is about 
more than buildings.

It is about families, 
stability, opportunity, 
and creating communi-
ties where people have 
the resources they need 
to move forward.

When Dayton works 
together, stronger homes 
can become the founda-
tion for a stronger com-
munity

mailto:tammydixon@kw.com
mailto:prettysharpagent@gmail.com
https://greaterdaytonrealtist.org/
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Real Estate

By Greater Dayton 
Realtist Staff

Dayton is a city built on 
neighborhoods, families, 
history, and the belief that 
a place to call home can 
become the foundation 
for something greater.

For many families, 
homeownership repre-
sents more than having 
a roof overhead. It can 
provide stability, create 
an asset that grows over 
time, and give the next 
generation something to 
build upon. Yet for many 
Black families, the path 
to homeownership con-
tinues to come with chal-
lenges that have lasted for 

Bringing SHIBA Home: What the State of Black Housing Means for Dayton
generations.

The National Associa-
tion of Real Estate Bro-
kers’ State of Housing 
in Black America, com-
monly known as SHIBA, 
examines those challenges 
nationally. But the conver-
sation is just as important 
here at home.

What the Numbers 
Mean for Dayton

Dayton is a diverse city 
with a significant Black 
community. Black resi-
dents make up approxi-
mately 38 percent of the 
city's population, while 
the overall owner-occu-
pied housing rate in Day-
ton is about 48 percent, ac-

cording to the latest U.S. 
Census Bureau estimates. 
Census.gov

Looking across Ohio re-
veals an even clearer pic-
ture of the homeownership 
gap. The Ohio Housing Fi-
nance Agency reports that 
approximately 37 percent 
of Black Ohio household-
ers own their homes, com-
pared with 73 percent of 
White householders. At 
the same time, one in five 
Black Ohioans lives in 
a household spending at 
least half of its income on 
housing. Ohio Home

Those numbers are more 
than statistics.

They represent families 

working toward their first 
home, renters wonder-
ing whether ownership is 
within reach, seniors try-
ing to remain in homes 
they have owned for de-
cades, and young people 
hoping to build a stronger 
financial future.

They also demonstrate 
why conversations about 
housing must continue in 
Dayton.

Homeownership Is 
About More Than Buying 
a House

The Greater Dayton Re-
altist Association believes 
that strengthening home-
ownership begins long 
before someone receives 
the keys to a property. It 
begins with education. 
Understanding credit, fi-
nancing options, down 
payment assistance, fair 
housing protections, prop-
erty ownership, estate 
planning, and the respon-
sibilities that come with 
owning a home can make 
a tremendous difference in 
a family’s ability to build 
lasting wealth. It also re-
quires access to trusted 
professionals who are will-
ing to educate consumers 
rather than simply com-
plete transactions. That is 
why the work of Dayton 
Realtists throughout the 
Miami Valley includes ed-
ucational and networking 
meetings, fair housing ed-
ucation, homeownership 
resources, professional 
development, community 
service, and conversations 
about generational wealth. 
The Greater Dayton Re-
altist Association is the 
Dayton-area chapter of the 
National Association of 
Real Estate Brokers (NA-
REB) and carries forward 
NAREB’s long-standing 
mission of “Democracy in 
Housing.” Dayton Weekly 
News

Turning a National Con-
versation Into Local Ac-
tion

Reports like SHIBA 
help identify the larger 
challenges facing Black 
homebuyers across the 

country. Local organiza-
tions, however, help turn 
information into action.

That means asking what 
these findings mean for 
Dayton, Trotwood, West 
Dayton and communities 
throughout the Miami Val-
ley.

How do we help more 
renters become prepared 
homeowners?

How do we connect 
families with reliable in-
formation before they be-
gin the buying process?

How do we protect 
longtime homeowners and 
the equity they have built?

How do we help fami-
lies pass property from 
one generation to the next?

And how can real es-
tate professionals, lenders, 
community organizations, 
government agencies and 
residents work together 
to strengthen neighbor-
hoods while ensuring lo-
cal families have opportu-
nities to participate in their 
growth?

These are not questions 
for one organization to an-
swer alone.

They require collabora-
tion.

Building Wealth Where 
We Live

Dayton's homes tell the 
story of the city. From his-
toric neighborhoods filled 
with architectural charac-
ter to communities expe-
riencing new investment 
and development, housing 
remains closely connected 
to Dayton's future.

The goal should not 
simply be to watch neigh-

borhoods grow.
It should be to help 

Dayton families grow 
with them.

When residents have 
access to homeown-
ership education, fair 
housing opportuni-
ties and knowledge-
able professionals, they 
are better positioned to 
make informed deci-
sions about their future. 
When families can build 
and preserve equity, that 
wealth can extend be-
yond one homeowner 
and positively affect 
children, grandchildren 
and entire neighbor-
hoods.

That is why the State 
of Housing in Black 
America matters here in 
Dayton.

The national numbers 
tell us where challenges 
remain.

What Dayton does 
with that information 
can help determine what 
comes next.

The Greater Dayton 
Realtist Association 
remains committed to 
educating, connecting 
and serving the commu-
nity while advancing the 
principle of Democracy 
in Housing, one family, 
one homeowner and one 
Dayton neighborhood at 
a time.

For information about 
the Greater Dayton 
Realtist Association, 
educational programs, 
membership and up-
coming community op-
portunities, visitGreat-
erDaytonRealtist.org.

 

Support Black 
Owned Businesses 

Advertise in the 
Dayton Weekly News

mailto:tracimartinhomes@gmail.com
mailto:kimwilliams@howardhanna.com
https://greaterdaytonrealtist.org/
daytonweeklyonline.com/advertise
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The World Is Cold
The world is cold,

But keep your head held high.
Keep your heart of gold

And reach toward the sky.

When life knocks you down,
Rise up and face the day.

Look toward the horizon—
There is still a better way.

When love is forgotten
And hope is bought and sold,
Remember there is still a light
When everything feels cold.

Mama lost her baby,
Dad was wounded by the pain.

But Yahweh knows their sorrow
And hears them call His name.

The world may break your heart,
But God’s love has no end.

You are His greatest treasure;
He will be your faithful friend.

The world is cold,
But God’s love keeps burning bright.

When darkness surrounds you,
He will lead you to the light.

Written by Martel Kelly
Sponsored by Remind4you.com

Faith
By: Rev. Joshua D. 
Ward, 
Omega Baptist Church

There is a difference 
between being tired and 
being weary.

Tired is what happens 
when you've worked 
a long day and need 
some sleep. Weariness 
goes deeper. Weariness 
is what happens when 
your soul gets tired.

You know what I 
mean.

You've been the one 
everybody depends on. 
You've been caring for 
aging parents. Work-
ing long hours and still 
struggling to make ends 

Dayton Metro Library’s 
popular Get Outside Book 
Club continues with out-
door adventures for fami-
lies and young children. 
In partnership with Five 
Rivers MetroParks, each 
session features a different 
theme, with many taking 
place at MetroParks loca-
tions throughout the Mi-
ami Valley. Registration is 
required for the following 
sessions:

Nighttime Exploration
Friday, October 9, 7-8 

pm, Hills and Dales Me-
troPark

gate, and the opportuni-
ties they have to recover.

Dr. Cook’s framework 
challenges researchers 
to move beyond simply 
adding more demograph-
ic variables to statistical 
models. It invites us to 
examine how systems 
of power interact to pro-
duce distinct social and 
biological conditions.

That distinction mat-
ters.

Race is not a biologi-
cal risk factor. Racism 
can be.

Poverty is not simply a 
personal characteristic. It 
represents a material con-
dition that can influence 
housing, food, safety, 
employment, transporta-
tion, healthcare access, 
environmental exposure, 
and the time available for 
rest and recovery.

Geography is not 
merely where someone 
lives. It can reflect de-
cades of decisions about 
investment, segrega-
tion, infrastructure, en-
vironmental protection, 
healthcare capacity, and 
political power.

The body encounters 
the consequences of 
those systems even when 
our research models fail 
to capture their complex-
ity.

A Question I Carried 
Through My Doctoral 

Studies
This aspect of the study 

especially resonated with 
me because an intersec-
tional analytic approach 
was one I seriously con-
sidered as I pursued my 
doctoral studies in health 
policy. I was interested not 
only in documenting racial 
differences in health and 
healthcare access, but also 
in examining how race, 
gender, socioeconomic 
position, geography, and 
other structural conditions 
operate together to shape 
health outcomes.

Ultimately, every doc-
toral study requires choic-
es about scope, available 
data, measurement, statis-
tical power, and the ques-
tions a particular meth-
odology can responsibly 
answer. My dissertation 
focused on differences in 
health insurance cover-
age and access to a usual 
source of care between 
Black and white men be-
fore and after implementa-
tion of the Affordable Care 
Act. Yet the challenge of 
capturing the heterogene-
ity within those popula-
tions remained important 
to me.

That is why I especially 
appreciate both the inter-
sectional orientation of 
Dr. Cook’s work and the 
methodology employed 
to examine multiple struc-

tural positions rather than 
treating race, gender, and 
income as isolated influ-
ences. The study engages 
a question that has re-
mained central to my own 
thinking: How can our 
methods more accurately 
reflect the complexity of 
people’s lived experiences 
while still producing find-
ings that are rigorous, in-
terpretable, and useful for 
policy?

For me, this is one of 
the article’s most valu-
able contributions. It 
demonstrates that inter-
sectionality is not simply 
a statement that identities 
overlap. It can inform how 
researchers define popula-
tions, structure compari-
sons, examine variation, 
and interpret the distribu-
tion of biological burden.

Two Pathways From 
Structural Conditions to 
Biological Burden

Dr. Cook proposes two 
pathways through which 
structural conditions may 
shape biology.

The first involves threat 
appraisal and anticipa-
tory vigilance.

People who repeatedly 
encounter discrimination, 
instability, surveillance, 
or unsafe conditions may 
learn to anticipate threats 
before they fully materi-
alize. That can mean con-
stantly monitoring a room, 

evaluating how one will 
be perceived, deciding 
whether it is safe to speak, 
preparing for possible 
mistreatment, or suppress-
ing a response because 
confronting the situation 
may carry additional con-
sequences.

That vigilance requires 
physiological work.

The second pathway 
involves environmental 
calibration.

When people live within 
sustained geographic and 
residential conditions, 
their biological systems 
may adjust to the envi-
ronments they repeatedly 
encounter. Those environ-
ments can include con-
centrated disadvantage, 
exposure to violence, 
environmental hazards, 
limited access to healthy 
food, under-resourced 
healthcare systems, and 
few spaces that permit 
genuine restoration.

In both pathways, re-
peated exposure and re-
stricted opportunities for 
recovery may contribute 
to longer-term inflamma-
tory burden.

This is not simply a 
story about people being 
unable to “manage stress.”

It is a story about the 
environments and systems 
that repeatedly generate 
stress while distributing 
the resources for recovery 

unequally.
What the Study Found
Using data from 14,601 

adults in the National In-
stitutes of Health’s All of 
Us Research Program, Dr. 
Cook examined systemic 
inflammation across 27 
intersectional structural 
positions defined by race 
and ethnicity, gender, and 
income, with additional 
attention to geographic 
context.

The analysis found de-
tectable social and geo-
graphic patterning in sys-
temic inflammation.

The study is appropri-
ately careful about what 
that finding establishes. 
It identifies differences in 
the distribution of inflam-
matory burden. It does 
not, by itself, prove that 
particular experiences of 
discrimination, vigilance, 
neighborhood conditions, 
or neuroendocrine pro-
cesses caused those differ-
ences.

That caution strengthens 
the work.

The empirical analysis 
provides an initial pop-
ulation-level test of one 
downstream implication 
of the framework. Future 
longitudinal research can 
more directly examine 
the pathways connecting 
structural position, place, 
everyday experiences, 
neuroendocrine regula-

tion, recovery, inflam-
mation, and long-term 
health.

The Connection to 
John Henryism

This framework also 
has important implica-
tions for how we under-
stand John Henryism.

Developed through 
the pioneering work of 
Dr. Sherman A. James, 
John Henryism describes 
a pattern of persistent, 
high-effort coping with 
difficult social and eco-
nomic conditions. It is 
rooted in the story of 
John Henry, the steel-
driving man who defeat-
ed the machine but died 
from the extraordinary 
effort required to do so.

The lesson is not that 
hard work is inherently 
harmful.

Effort, perseverance, 
responsibility, and deter-
mination can be sources 
of meaning, dignity, 
achievement, and com-
munity advancement.

The danger emerges 
when extraordinary ef-
fort becomes a perma-
nent requirement for 
surviving structurally 
constrained conditions, 
especially when that ef-
fort is not accompanied 
by adequate resources, 
institutional support, 
protection, rest, or op-
Continued on Page 12

The Body Keeps the Policy Score...
Continued from Page 1

weary people, “Try hard-
er.”

He doesn't say, “Get 
yourself together.”

He says, essentially, 
“Stop pulling by yourself. 
Walk with me.”

That matters because 
Jesus never promises that 
following him will make 
life easy.

There are burdens that 
don't disappear overnight. 
There are prayers that take 
time to answer. There are 
tears that still fall. There 
are graves we still visit. 
There are responsibilities 
waiting for us tomorrow 
morning.

The yoke doesn't re-
move the field.

The yoke doesn't elimi-

nate the work.
The yoke changes who's 

pulling with you.
Maybe that's a word 

somebody needs this 
week.

Strength doesn't always 
mean carrying more. 
Sometimes strength 
means finally admitting 
that you were never sup-
posed to carry everything 
alone.

Lean on people who 
love you. Accept help 
when it is offered. Tell 
somebody when you're 
struggling. And when 
you've reached the limits 
of what you can control, 
don't be ashamed to pray, 
“God, I need some 
help.”

I've discovered that 
the blessing of faith 
isn't that I never get 
weary.

It's knowing what to 
do when I do.

I come.
I pray.
I listen.
I lean.
And somehow I 

find enough grace 
for today, enough 
strength for this part 
of the journey, enough 
peace to keep going 
and enough hope to 
believe in tomorrow.

The burden may 
still be there.

The field may still 
need to be plowed.

But I don't have to 
pull it alone.

DML’s Get Outside Book Club Returns
Explore forest nightlife 

through stories about owls 
and other nocturnal ani-
mals, then venture into the 
woods for a naturalist-led 
owl prowl.

Spiders
Thursday, October 15, 

10-11 am, Island Me-
troPark

Read fun stories about 
spiders, learn how to en-
gage them safely, and then 
look for them in the park.

Lessons from Wildlife, 
Wednesday, October 21, 
10-11 am, Miamisburg 
Branch

Learn how to help 
wildlife thrive while 
meeting special animals 
such as a box turtle and 
gray rat snake. Then, en-
joy stories from the Me-
troParks staff.

Farm Life
Thursday, October 15, 

1-2 pm, Possum Creek 
MetroPark

Learn about farm life 
through stories, then 
venture into the gardens 
and barns to see what 
is happening at Possum 
Creek Farm. 

Falling Leaves

Dayton Metro Library 
will host the following 
health and wellness partner 
programs:

Mini Resource Fair: 
Child Wellness and Care, 
Tuesday, October 6, 12-2 
pm, Main Library, Atrium: 
Connect with organiza-
tions offering support and 
services related to physi-
cal, mental, and emotional 
health, and general well-
being.

Premier Mobile Health 
Unit Visit, Wednesday, 
October 7, 1-4 pm, Wilm-
ington-Stroop Branch: Re-

meet. Trying to hold a 
relationship together. 
Standing beside a hospi-
tal bed. Grieving some-
body you love. Showing 
up for everybody else 
until one day you realize 
there isn't much left for 
you.

Who checks on the 
person everybody else 
counts on?

Jesus speaks directly 
to people in that place in 
Matthew 11:28: “Come 
to me, all you who are 
weary and burdened, 
and I will give you rest.”

I love that his invita-
tion begins with one 
word: all.

Weariness doesn't care 
about your zip code, your 
job title, your education, 
or how much money you 
have in the bank. Eventu-
ally, life gets heavy for all 
of us.

But what Jesus says 
next has always intrigued 
me.

“Take my yoke upon 
you and learn from me.”

A yoke was a wooden 
beam that joined two ani-
mals so they could pull 
together. Often, a younger 
animal was yoked along-
side an older, stronger 
one. The younger learned 
by walking beside the ex-
perienced one—step by 
step, through the field.

So Jesus doesn't tell 

Tuesday, October 27, 
10-11 am, Cox Arbore-
tum MetroPark

Read stories about the 
seasons, then go on a 
hike to celebrate autumn 
by looking at the shapes 
and colors of leaves. 

For more information 
about the Get Outside 
series, visit Dayton-
MetroLibrary.org or call 
the Library’s Ask Me 
Line at 937.463.2665. 
Register for sessions at 
metroparks.org/get-out-
side-book-club/.

DML’s Health & Wellness Partner Program
ceive free diabetes educa-
tion and health screenings 
for cholesterol, blood pres-
sure, blood glucose, and 
A1C via fingerstick test-
ing. No fasting required. 
Registration required.

Meditation, Thursday, 
October 8, 5-6 pm, Main 
Library, Community 
Room, 2nd Floor: Reset 
your nervous system by 
learning the basic prin-
ciples of meditation. The 
session includes group 
practice and handouts to 
take home. Registration 
required.

Sustainable Swaps 
to Hazardous Waste, 
Thursday, October 8, 
6-7 pm, Miami Town-
ship Branch: Montgom-
ery County Solid Waste 
District will provide an 
in-depth look at common 
hazardous materials and 
safe alternatives. Learn 
how to build a toolkit 
of solutions to common 
under-the-sink products. 
Registration required.

 Gentle Yoga by Cross 
Yoga, Thursday, October 
8, 6:30-7:15 pm, Huber 
Heights Branch: An-

gela Cross will lead this 
beginner-friendly class, 
guiding patrons through 
various poses. Registra-
tion required.

PD Care Partners Sup-
port Group, Friday, Oc-
tober 9, 1-3:30 pm, Mi-
ami Township Branch: 
Meet with others who 
care for those with Par-
kinson’s disease to share 
information, ideas, and 
experiences.

Responding Effective-
ly to Conflict, Wednes-
day, October 14, 2-3:30 

Continued on Page 8



October 2 - 9, 2026 - Dayton Weekly News page - 8

Education
Alpha Kappa Alpha Sorority, Incorporated 

Ebony Jewels & Gems Cotillion

This premier event for graduating high school
students recognizes outstanding school and
community achievements.

Beta Eta Omega Chapter

Awards academic scholarships to eligible
participants.

The Ebony Jewels and Gems experience:

Meet new and reunite
with previous friends

Mentoring, cultural enrichment activities

Character-building and leadership
development workshops

SATURDAY, FEBRUARY 20, 2027 
DAYTON CONNVENTION CENTER

For more information scan QR 
code, go to akadayton.org/
cotillion or email 
akabhocotillion@gmail.com

2027

W I L B E R F O R C E , 
OHIO — Wilberforce Uni-
versity has secured a $3 
million, five-year federal 
grant through the Title III 
Strengthening Institutions 
Program to implement 
its Technology and Rural 
Digital Equity Project. The 
investment will expand ac-
cess to advanced technol-
ogy, enhance teaching and 
learning, and strengthen 
the University’s ability to 
support students from en-
rollment through gradua-
tion.

The award represents 
the University’s largest 
single-source federal grant 
outside its regular Title 
III funding since receiv-
ing $2.06 million from 
the National Telecommu-
nications and Information 
Administration (NTIA) in 
2023. The first year of the 
project,

 October 2026 through 
September 2027, in-
cludes an initial award of 
$824,200, with additional 
annual funding anticipated 
over the remaining four 
years.

Founded in 1856, Wil-
berforce University is the 
nation’s oldest private 
historically Black univer-
sity and the first institu-
tion of higher education 
to be owned and operated 
by African Americans. For 
170 years, Wilberforce has 
expanded educational op-
portunities and prepared 

Sinclair Commu-
nity College has been 
awarded a four-year, 
$3,233,724 federal grant 
through the Child Care 
Access Means Parents 
in School (CCAMPIS) 
program, administered 
by the U.S. Department 
of Health and Human 
Services on behalf of the 
U.S. Department of Edu-
cation Office of Postsec-
ondary Education.

Representing a 46% 
increase over Sinclair’s 
current CCAMPIS fund-
ing, the award covers 
the project period from 
October 2026 through 
September 2030. Out of 
nearly 300 nationwide 
applicants, only 40 in-
stitutions received fund-
ing. Sinclair is proud to 
be the only institution in 
Ohio to receive an award 
in this funding cycle, 
with its $3,233,724 grant 
ranking as the third larg-
est in the entire country.

Affordable childcare 
remains a significant 
barrier to higher educa-
tion for many student-
parents.

According to Sin-
clair’s 2024 Student Fi-
nancial Wellness Survey, 
26% of students identify 
as parents, and 23% of 
surveyed student-parents 
reported missing at least 
one day of class due to 
childcare challenges.

"This reflects a strong 
proposal, an incredible 
Grants team, the sup-
port of leadership, and 
our shared commitment 
to removing barriers for 
student-parents,” said 
Dr. Steve Johnson, Pres-
ident & CEO at Sinclair 
Community College. 
"We are incredibly proud 

ward students, research 
and outreach. At Central 
State, that outreach carries 
a statewide responsibility.

The land-grant mission 
took a century

Central State traces its 
roots to 1887, and its land-
grant history is a story of 
delayed recognition.

The Second Morrill Act 
of 1890 created land-grant 
support for historically 
Black institutions at a time 
when Black students were 
shut out of many colleges 
founded under the original 
act. According to the uni-
versity's own history, Ohio 
lawmakers in the 1890s 
considered sending that 
funding to Central State's 
predecessor. The money 
went elsewhere.

Central State did not re-
ceive the federal designa-
tion until 2014. Today, it 
is one of 19 historically 
Black universities in the 
1890 system.

Land-grant work is 
much broader than farm-
ing. It rests on three du-
ties: teaching, research 

Central State is Now Part of Xenia. Why Its HBCU and Land-Grant 
Mission Matters...
Continued from Page 1

and extension. Central 
State researchers study 
sustainable agriculture, 
water resources, food and 
nutrition, and aquaculture, 
and its programs prepare 
students for careers in ag-
riculture, science and en-
gineering.

Extension is how that 
knowledge leaves campus. 
Central State's programs 
cover agriculture, 4-H 
and youth development, 
family and consumer sci-
ences, and community and 
economic development. In 
practice, that means help-
ing farmers build sustain-
able operations, teaching 
financial literacy, support-
ing small businesses and 
offering technical help to 
communities. The univer-
sity names underserved 
Ohioans, urban and rural, 
among the people it is 
meant to reach.

It is easy to file this as 
a Xenia story. It is also a 
Dayton story and a Black 
economic development 
story.

Central State sits about 
20 miles east of Dayton, 
and its land-grant man-
date does not stop at the 
campus edge. A university 
with stable infrastructure 
and finances is better posi-
tioned to recruit research-
ers, compete for federal 
dollars and bring programs 
into neighborhoods.

The problems land-
grant schools were built to 
address are still here. Food 
insecurity, limited access 
to education, small busi-
nesses that need support, 
and communities without 
easy access to expertise 
are still among area chal-
lenges. The U.S. Depart-
ment of Agriculture says 

its 1890 programs are 
meant partly to reach 
limited-resource and 
minority farmers, small 
producers and under-
served communities. 
Central State is Ohio's 
school in that network.

Days before the an-
nexation vote, Central 
State named Terry Cos-
by interim vice presi-
dent for Research and 
Economic Development 
and director of its 1890 
Land-Grant Programs. 
Cosby is a former Ohio 
state conservationist 
and former chief of the 
USDA Natural Resourc-
es Conservation Service, 
which serves farmers 
and landowners nation-
wide through thousands 
of field offices. Hiring 
someone with that ré-
sumé signals the univer-
sity wants its land-grant 
work to grow.

Annexation settles 
who provides Central 
State's water and emer-
gency services, but 
does not settle what 
the university becomes 
next. Black communi-
ties across the Miami 
Valley have a stake in 
that answer. Possibili-
ties include partnerships 
with Black farmers and 
landowners, youth path-
ways into agriculture 
and STEM, support for 
urban growers and food 
entrepreneurs, and re-
search on problems fac-
ing underserved neigh-
borhoods.

Joining Xenia moved 
a boundary line. The real 
test is whether a steadier 
Central State can extend 
its reach beyond it.

Sinclair Receives $3.2M Federal CCAMPIS 
Grant to Significantly Expand Child Care 

Support for Student-Parents

of what we accomplished 
together and even more 
excited about what this 
investment will allow us 
to do for Sinclair students 
and their families over the 
next four years."

This major federal in-
vestment is designed 
around a clear theory of 
change: when student-par-
ents have access to afford-
able, reliable, high-quality 
childcare and coordinated 
support, they are better po-
sitioned to stay enrolled, 
complete their credentials, 
and achieve long-term 
family economic mobil-
ity. At the same time, 
their children benefit from 
stable, developmentally 
appropriate early learning 
environments.

Over the next four years, 
the project will provide 
approximately $1.8 mil-
lion in direct childcare

subsidies to low-in-
come, Pell-eligible stu-
dent-parents enrolled in 
degree-seeking programs 
at Sinclair. Overall, the 
program anticipates serv-
ing:

• Approximately 200 or 
more student-parents each 

year.
• Approximately 114 

children each year with 
direct childcare subsidies.

Additionally, a dedicat-
ed Student Success Coach 
funded by the grant will 
support Pell-eligible par-
enting students beyond 
those receiving direct 
childcare subsidies, help-
ing them navigate alterna-
tive childcare resources, 
public funding, and other 
campus and community 
services. The funding also 
allows Sinclair to increase 
staff hours to effectively 
manage and expand these 
vital services.

With this increased 
funding, Sinclair will ex-
pand the number of child-
care subsidies available 
for student-parents who 
have children enrolled in 
local partner Mini Univer-
sity Daycare Centers:

• Early Childhood Edu-
cation Center: Located on 
Sinclair’s downtown Day-
ton campus.

• Mini University at the 
Hope Center for Families: 
Located less than three 
miles from the downtown 
campus.

“The CCAMPIS grant 
is transformational for 
Sinclair and The Hope 
Center for Families,” said 
Dr. Jessica Minor, Chair 
of the Education Depart-
ment at Sinclair College. 
“It removes a major bar-
rier for our student-parents 
by making high-quality, 
affordable childcare pos-
sible, so they can stay in 
school, complete their pro-
grams, and build brighter 
futures for their families.”

Together, these two cen-
ters provide more than 
240 childcare slots and 
serve children from infan-
cy through age five. Both 
facilities are accredited by 
the National Association 
for the Education of Young 
Children (NAEYC) and 
proudly hold Ohio’s high-
est Step Up to Quality rat-
ing: Gold.

For more information 
about Sinclair Community 
College and its support 
services for student-par-
ents, visit sinclair.edu.

About Sinclair Commu-
nity College

Sinclair Community 
College offers more than 
300 degree and certificate 
programs, including four 
bachelor’s degrees, in 
specialized and technical 
areas of study that are in 
high demand in the Day-
ton region. Sinclair is rec-
ognized as a local and na-
tional leader in delivering 
high-quality and afford-
able higher education. Sin-
clair was named a U.S. Top 
25 Community College by 
the Aspen Institute’s 2027 
Aspen Prize for Commu-
nity College Excellence. 
Sinclair Community Col-
lege was named the top 
college in the country for 
sustained and persistent 
student success when it re-
ceived the esteemed Leah 
Meyer Austin Award from 
Achieving the Dream. 
One of the oldest and 
best-known community 
colleges in the nation, Sin-
clair was founded in 1887 
and is a board member of 
the prestigious League for 
Innovation in the Commu-
nity College. Visit sinclair.
edu.

Wilberforce University 
Secures $3 Million Federal 

Grant to Advance Technology 
and Rural Digital Equity 

generations of leaders. 
This award advances 
that historic mission 
by addressing a defin-
ing barrier to opportu-
nity today: access to the 
technology, digital skills 
and academic support 
needed to succeed in an 
increasingly connected 
world. 

“Since 1856, Wilber-
force University has 
opened doors to oppor-
tunity, and this award 
allows us to carry that 
mission forward in pow-
erful new ways,” said Dr. 
Vann R. Newkirk, Sr., 
President of Wilberforce 
University. “For our stu-
dents, it means greater 
access to the tools and 
experiences that pre-
pare them for meaning-
ful careers. For our fac-
ulty and staff, it means 
stronger resources to 
teach, serve, and help 
students succeed. For 
the surrounding com-
munity, it strengthens 
Wilberforce’s capacity 
to prepare skilled gradu-
ates and support a more 
digitally connected rural 

Continued on Page 10

pm, Northmont Branch: 
Explore strategies for 
navigating conflict and 
discover tools to help 
stay grounded, prepare 
for difficult conversa-
tions, and foster respect-
ful interactions. Present-
ed by Dayton Mediation 
Center.

 Project DAWN Train-
ing, Thursday, October 
15, 6-7 pm, Northmont 
Branch: Learn how to 
recognize the signs of an 
overdose, perform a ster-
nal rub and rescue breath-
ing, call 911, administer 
intranasal naloxone, and 
place someone in a recov-

ery position. The first 30 
registrants will receive a 
Narcan kit and training the 
night of the program. Reg-
istration required.

 For more information 
and to register if required, 
visit DaytonMetroLi-
brary.org or call the Li-
brary’s Ask Me Line at 
937.463.2665.

DML’s Health & Wellness Partner Program...
Continued from Page 7

akadayton.org/cotillion
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Arts & Entertainment

By Te’Jal Cartwright, 
LORE Storytelling

On September 19, 2026, 
I went to the Dayton Con-
vention Center to see Tif-
fany Countryman’s latest 
rendition of I Wish I Had 
a Daddy! Tiffany is some-
one I adore and support 
creatively, so I gifted my 
sister friend a ticket and 
we went together. I was 
excited to see the show. I 

Te’Jal Cartwright, Owner and Storytelling Coach at 
LORE Storytelling. (Photo Credit: The Ohlmann Group)

Dayton Metro Li-
brary will host Nata-
lie Clifford Barney: 
Expat Extraordinaire 
in the Main Library’s 
Eichelberger Forum on 
Thursday, October 8, 
6-7 pm.

Natalie Clifford Bar-
ney (1876-1972) was 
an heiress, poet, play-
wright, and socialite 
born in Dayton. She 
came from the wealthy 
Barney family, known 

By: Wanda Haynes
Certified Sommelier

An important fact to 
keep in mind is that all 
wines aren’t produced 
using barrels.

The use of a high-
quality oak barrel is im-
portant, and three coun-
tries that dominate the 
wine barrel industry.

French Oak
French white oak is 

considered prized and 
the best oak to make 
into barrels. 

The forests in France 
are the source of five 
predominating species 
of oak trees. 

Allier Forests is in 
the center of France 
and west of Burgundy.

Within Allier is a 
grouping of French oak 
trees called Tronçais. 
They are revered for 
producing luxury bar-
rels. Northeast of Allier 
and Troncais is  Nièvre 
and this oak helps pre-
serve the freshness 
and aromatics of white 
wine. West of Alsace 
the Vosges Forest has 
been a popular source 
of oak for 40 years. 
The wood has a tight 
structure, and the col-
or is near snow white. 
In western France the 
Limousin forests are 
northeast of Bordeaux 
and are great for aging 
chardonnay. 

American Oak
Minnesota, Missouri, 

and Wisconsin are 
known for producing 
the finest barrels. One 
oak tree only produces 
two barrels which holds 
around 59 gallons of 
wine.

American Oak im-
parts flavors of coco-
nut, caramel, and va-
nilla into the wine.

These barrels are 
popular with winemak-

Wine Barrels

ers in Spain and Australia. 
Hungarian Oak
Hungarian oak comes 

from forests in Slovakia, 
Romania, and Hungary. 
These barrels offer struc-
ture and tannins to wine 
quicker than French oak. 

Malbec and cabernet 
sauvignon are strong 
enough to hold up to the 
nutty flavors the wood of-
fers. 

After the trees are 
chopped down its time to 
make the staves.

Staves are the curved 
pieces of wood used to 
make a wine barrel.

Wine barrel staves are 
stacked outdoors on pal-
lets to dry for two or more 
years.

Every wine barrel has 
32 staves carefully ar-
ranged in a specific pat-
tern. 

 A person that makes 
wooden barrels for wine 
are referred to as “coo-
pers”.

Cooperage is the art of 
barrel making and is a 
highly specialized talent. 

The cooper also uses 
hoops made of steel and 
aluminum to produce the 
wine barrels.

These hoops encircle 
the barrel for stability and 
longevity. 

What is toasting
After a barrel is built 

then the inside is exposed 
to fire and referred to as 
"toasting”.

This is achieved by us-
ing open flames or by us-
ing a hand-held torch.

The degrees of toasting 
range from light to heavy 
and each level determines 
tastes.

Light Toasting has 
tastes of vanilla, coconut, 
caramel, clove, and cin-
namon.

Medium Toasting 
boasts vanilla, honey, 
caramel, toast, coffee, and 

cocoa.
Heavy Toasting deliver 

tastes of vanilla, espresso, 
smoke, butterscotch, tof-
fee, and molasses.

How long is the life of 
a wine barrel

New barrels will con-
tinue to give flavor for 4 
years after which become 
“neutral” and no longer 
impart much tannin or fla-
vor into the wine. 

Then the barrels are 
sold to wine producers 
that chop up the staves 
and use them in wine pro-
duction. Some companies 
use wood pulp to produce 
wine. These practices give 
the wine a faded taste and 
it should be obvious that 
the wine wasn’t in an ac-
tual barrel.

What It Took to Bring 'I Wish I Had a 
Daddy!’ to the Stage

didn’t know I would leave 
thinking about everything 
it took to make it happen.

I had a feeling it would 
be a great show when 
I saw performers like 
Vanae Pate and Stevin 
Crane involved. But the 
opening number pulled 
me in, and I was blown 
away until the final cur-
tain. The storyline, the 
music, the comedic en-
ergy, character and crowd 
interaction! I could tell 

Tiffany and her team 
had put so much into it. I 
wish I had seen the 2018 
version, because I would 
have loved to witness 
the growth between the 
two.

I Wish I Had a Daddy! 
follows Amber as she 
deals with the actions of 
her father, a man strug-
gling with his own ad-
dictions and demons 
who couldn’t quite show 
up for his family the way 
they needed him to. For 

three hours, the crowd 
was drawn into Amber’s 
story and the complexi-
ties of the people around 
her. It was well written 
and beautifully told.

Tiffany brought the 
play to life by pulling 
together every resource 
she had. The first was her 
personal lore. The story 
grew out of her experi-
ence with her own fa-
ther. In 2018, she wrote 
the first version from a 

place of frustration and 
pain. She believed in her 
vision despite having 
no theater experience at 
the time. Her own story 
gave her somewhere to 
begin.

In 2023, Tiffany got 
a job with The Human 
Race Theatre Compa-
ny. Over the next three 
years, she learned more 
about the theater world 
and applied those les-
sons to her play. She 
cut the characters from 
10 to eight, gave the co-
medic relief character 
Justine more lines, and 
expanded other charac-
ters’ perspectives. Those 
changes gave the play 
another emotional layer 
and more opportunities 
for the crowd to connect.

I love that Tiffany 
used her time there to 
learn her craft. She took 
what she was seeing and 
learning every day and 
brought it back to her 
own art.

Finally, she called on 
her people. Sponsors, 
volunteers, friends, and 
family helped bring I 
Wish I Had a Daddy!to 
life. Her mother, Kyhm 
R. Wood, was an execu-
tive producer. Steven 
Crane produced and or-
chestrated all songs but 
one of the songs, exclud-
ing the congregational 
hymns. When I asked 
Tiffany how she was 
able to bring together 
such an all-star cast, she 
shared that while some 
Continued on Page 10

DML Celebrates Hometown 
Sheroe Writer

for manufacturing luxury 
railcars, which afforded 
her unique access to cul-
ture. Influenced by coun-
tercultural figures such 
as Oscar Wilde, Barney 
decided at an early age to 
live boldly and pursue a 
career as an artist despite 
the obstacles she faced as 
an openly lesbian woman.

Throughout her career, 
she published 11 volumes 
of plays, prose, and po-
etry and hosted intellec-

tual salons for more than 
six decades. Barney also 
served as a muse for nu-
merous literary characters 
inspired by her wit and 
tenacity, including Val-
erie in the lesbian literary 
classic The Well of Lone-
liness by Radclyffe Hall.

For more information, 
visit DaytonMetroLi-
brary.org or call the Li-
brary’s Ask Me Line at 
937.463.2665.

daytonlive.org
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Business

Classified
Invitation for Bid

 GD 26-54 Security Camera Maintenance & Repair
Due Date: 10/27/2026, 11:00 AM EST via OpenGov.

The Greater Dayton Regional Transit Authority (RTA) is 
soliciting bids for Security Camera Maintenance and Repairs. 
RTA is seeking qualified security contractors to provide 
ongoing maintenance, technical support, repairs, and related 
services for RTA’s existing electronic security system. Services 
will include support for RTA’s IP camera system, access-
control devices, key-control systems, security software, 
and other associated equipment. The successful contractor 
will also be responsible for providing software support, 
preventative and corrective maintenance, warranty-related 
services, and hourly rates for on-site work performed at RTA 
facilities throughout Montgomery County, Ohio.
If interested: https://www.iriderta.org/about/doing-business. 
Direct questions to mcollier@greaterdaytonrta.org. 

money was exchanged, 
much of the talent and 
work came from people 
who believed in her and 
were committed to one 
another’s artistic expres-
sion.

I thought that was so 
sweet. Tiffany’s passion 
drew people together to 
create art they wanted 
to see in our city. But I 
also don’t want the love 
people have for an art-
ist to become the reason 
we expect them, or their 
teams, to make do with 
less.

During the perfor-
mance of the first show-
ing, the sound began to 
glitch, and the cast had 
to switch to handheld 
microphones. At inter-
mission, Tiffany came 
out and told the audi-
ence what was going on.

In an exclusive inter-
view, she shared how 
much pivoting the pro-
duction required. The 
team had needed more 
time to rehearse in the 
convention center, she 
told me, but the budget 
didn’t allow for it.

And still, the show 
was beautiful. That’s 
what stayed with me: 
Tiffany and her team 
had created an excellent 

production while working 
through challenges the au-
dience might never have 
known about.

The Dayton region’s 
nonprofit arts and cul-
tural sector generates an 
estimated $239 million in 
annual economic activity 
and supports 4,490 full-
time-equivalent jobs, ac-
cording to the Arts & Eco-
nomic Prosperity 6 study. 
Art gives so much to our 
community.

There are programs 
that invest in artists here. 
Montgomery County’s 
2026 Artist Opportunity 
Grants awarded $68,284 
to 16 artists for new work 
and professional develop-
ment. While I’m glad that 
support exists, Tiffany’s 
experience made me think 
about how much it takes to 
produce a full play, from 
paying people to securing 
space and rehearsal time.

But artists across the 
country are feeling that 
pressure. In a 2025 na-
tional survey, 57% of art-
ists said they were worried 
about at least one finan-
cial need, such as food, 
housing, medical care, or 
utilities. We celebrate the 
work artists make, but we 
also have to care about 
whether they can afford to 

keep making it.
There are so many ways 

we can invest in local art. 
We can donate directly 
to help pay production 
teams, cover venue costs, 
and give performers the 
time they need in a space. 
We can buy tickets and 
show up. We can interact 
with artists’ posts online, 
and when a production 
moves us, we can tell peo-
ple about it. Businesses 
and funders can invest, 
too.

I loved I Wish I Had a 
Daddy! Tiffany and her 
team made something 
special, and I’m grateful I 
got to be in the room for 
it. I’m also tired of artists 
having to be creative be-
cause of the lack of capi-
tal and funding. Tiffany 
showed us what she could 
make with the resources 
she pulled together. Imag-
ine what she could make 
with more!

Want to hear more from 
Tiffany? Listen to our 
conversation on the Day-
ton Weekly News website. 
She shares so much more 
about the story behind 
the play, the people who 
helped bring it to life, and 
what it took to make this 
production happen.

What It Took to Bring 'I Wish I Had a  Daddy!’ to the Stage...
Continued from Page 9

region. This is an invest-
ment in our people and in 
the future we are building 
together.”

The project includes 
more than $1.3 million in 
technology and infrastruc-
ture improvements. Eight 
classrooms will be mod-
ernized with interactive 
digital displays, 4K auto-
tracking cameras, high-
performance computers, 
and integrated hybrid-
learning systems.

A $550,000 investment 
will transform portions of 
the Rembert E. Stokes Li-
brary into a Collaboratory 
Hub and Data Literacy 
Sandbox featuring GPU-
powered computing clus-
ters, collaborative work-
stations, and advanced 
networking infrastructure. 
These resources will

 support hands-on learn-
ing, data analysis, and col-
laborative academic work. 
Additional improvements 
will bring high-density 
Wi-Fi and technology-
equipped collaborative 
study spaces to the Stu-
dent Union.

The initiative will also 
introduce three undergrad-

uate data literacy courses 
within a stackable micro-
credential framework 
and provide technology 
integration training for 
40 faculty members. Ap-
proximately $667,000 will 
support adaptive learning 
platforms, advanced

 data processing applica-
tions and predictive ana-
lytics systems designed to 
identify students who may 
need additional academ-
ic support and facilitate 
timely intervention.

Together, these invest-
ments will connect up-
graded facilities with 
instruction and student 
support, helping ensure 
that access to technology 
translates into meaningful 
opportunities for learning 
and achievement.

“This initiative moves 
Wilberforce beyond con-
ventional classroom tech-
nology toward an inte-
grated digital learning 
environment,” said Dr. 
Kenneth E. Jones, Ex-
ecutive Vice President 
and Chief of Staff and 
Principal Investigator. 
“By combining advanced 
computing, data literacy 

and predictive student 
success technologies, 
we are expanding edu-
cational opportunities 
while equipping our stu-
dents with competencies 
increasingly essential 
across academic disci-
plines and professional 
fields.”

Wilberforce Univer-
sity extends special 
thanks to Dr. Patricia 
Matthews-Juarez and 
Dr. Paul D. Juarez for 
their expertise and assis-
tance in helping secure 
this award.

The five-year initia-
tive will run through 
September 30, 2031, 
advancing the Univer-
sity’s strategic priorities 
in technological innova-
tion, educational equity, 
student success, and 
long-term institutional 
sustainability.

For more information 
on this initiative, email

kejones@wilberforce.
edu. To  learn more 
about Wilberforce Uni-
versity visit Wilber-
force.edu.

Wilberforce University Secures $3 Million Federal Grant to Advance Technology and 
Rural Digital Equity ...
Continued from Page 8

GREENVILLE, OH 
— Darke County Cen-
ter for the Arts (DCCA) 
will present an intimate 
evening celebrating the 
unforgettable music of 
Dusty Springfield on 
Thursday, October 22, at 
7:00 p.m. at The Coffee 
Pot in Greenville, Ohio. 
Doors will open at 6:30 
p.m.

Part of DCCA’s popu-
lar Coffee House Series, 
the concert will fea-
ture acclaimed vocalist 
Jamie-Sue Seal accom-
panied by pianist Neil 
Donato. Together, they 
will reimagine beloved 
songs from Springfield’s 

Miami Valley Hos-
pital’s Level I Trauma 
Center will host its an-
nual Trauma Survivors 
Celebration on Tuesday, 
Oct. 6, 2026, at 6 p.m. at 
the Marriott at the Uni-
versity of Dayton, 1414 
S. Patterson Blvd.

The event honors pa-
tients who have over-
come life-threatening 
injuries with the help of 
Miami Valley Hospital’s 
trauma and rehabilita-
tion teams, as well as 
first responders. Four 
survivors will be recog-
nized this year for their 
journeys to recovery:

• Allison Bruggeman 
– In May 2025, Allison 
was severely injured 
when her vehicle was 
struck by another car 
while she was on her 
way to an appointment. 
Mercer County EMS 
transported her to Mer-
cer County Community 
Hospital, where she re-
ceived lifesaving care 
before being transferred 
by CareFlight Air & 
Mobile to Miami Valley 

Miami Valley Hospital to Honor 
Trauma Survivors During Special 

Celebration
Hospital’s Level I Trauma 
Center. Allison underwent 
multiple surgeries during 
her first several days at 
Miami Valley Hospital.

• Brett Fledderjohann 
– In March 2023, Brett 
was clearing brush with 
his father when a portion 
of a tree struck him, leav-
ing him unable to move 
his legs. New Knoxville 
and St. Mary’s fire de-
partments responded and 
called CareFlight Air & 
Mobile to transport Brett 
to Miami Valley Hospital, 
where he was treated by 
Dr. Mbaga Walusimbi and 
the trauma team.

Brett faced a long recov-
ery supported by his fam-
ily and care team.

• Sherman Fugate – In 
September 2025, Sherman 
was driving a Jeep he and 
his son planned

to restore when a deer 
ran into his path, causing 
him to crash. Lewisburg 
EMS treated Sherman at 
the scene before he was 
transported by CareFlight 
Air & Mobile to Miami 
Valley Hospital, where he 

spent 40 days under the 
care of Dr. Bruun and the 
trauma team.

• Lily Shuttleworth – 
In September 2025, what 
began as a night out with 
friends ended with Lily 
being ejected from a ve-
hicle and sustaining severe 
injuries. Arcanum EMS 
stabilized Lily before she 
was transported by medi-
cal helicopter to Miami 
Valley Hospital, where Dr. 
Gregory Semon and the 
trauma team provided life-
saving care.

From 5:30 to 6 p.m., the 
honorees and their fami-
lies will reunite with their 
trauma surgeons, nurses, 
rehabilitation therapists, 
and the first responders 
who played vital roles in 
their survival.

For many, this will be 
the first opportunity to re-
connect outside the hospi-
tal setting.

At 6 p.m., a recognition 
program will feature video 
presentations sharing each 
honoree’s story of resil-
ience and recovery.

Darke County Center for the Arts 
Presents an Intimate Celebration 

of Dusty Springfield
remarkable career, includ-
ing “Son of a Preacher 
Man,” “Wishin’ and Ho-
pin’,” and “The Look of 
Love,” while also shining 
a spotlight on hidden gems 
from her extraordinary 
catalog.

Known for her distinc-
tive voice and timeless 
recordings, Dusty Spring-
field left an enduring mark 
on popular music. This 
special performance offers 
audiences an opportunity 
to experience her music 
in an intimate coffeehouse 
setting, bringing new en-
ergy and perspective to 
songs that have captivated 
listeners for generations.

Tickets are $20 and can 
be purchased online at 
darkecountyarts.org or by 
calling 937-547-0908.

Food and beverages 
will be available for pur-
chase at The Coffee Pot 
during the event.

About Darke County 
Center for the Arts

Darke County Center 
for the Arts presents di-
verse, high-quality per-
forming and visual arts 
experiences throughout 
Darke County, bringing 
artists and audiences to-
gether and enriching the 
cultural life of the com-
munity.

naacpdayton.org
https://www.iriderta.org/about/doing-business
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Sports
By: Deon Cash
Staff Writer

Wayne superstar 
wide reciever Ja-
mier Brown broke 
three school records 
en route to a 49-24 
win over Northmont. 
Brown scored on a 
16-yard pass from QB 
Kye Graham. Graham 
threw for 284 yards 
and had 5 total TDs. 
Brown is the teams 
all-time TD scorer and 
total yards leader. Se-
nior cornerback Aaden 
Curtis had 5 tackles 
and a 51-yard intercep-
tion for a TD. Wayne is 
3-0 in the GWOC. 

Springfield came 
back after being down 
20-6 to upend Spring-
boro and stay atop the 
GWOC at 3-0. Star 
quarterback Christo-
pher Wallace threw the 
winning touchdown to 
Braylon Keyes to com-
plete the comeback.
The Wildcats are 3-0 
in the GWOC while 
Springboro falls to 1-2. 

Quarterback Finn 
Freshwater threw a 
winning TD to Tylus 
Bettendorf and com-
pleted a 2-point con-
version as Miamisburg 
defeated Fairmont 22-
21. 

Freshwater was 18-
23 and threw 2 TDs on 
the night. Miamisburg 
moves to 4-2 overall. 

Beavercreek beat 
Centerville for the first 
time in decades as the 
running game proved 
to be too much. Star 
running back Kel-
len Reaves ran for 97 
yards and a touchdown 
while quarterback 
Sylar Young ran for 
142 yards, 2 TDs, and 
threw another as the 
Beavers shocked the 
Elks. Beavercreek is 
4-2 overall. 

MIAMI VALLEY 
LEAGUE 

Tippecanoe star 
quarterback Larkin 
Thomas threw for 3 
TDs and 321 yards as  

the Red Devils stay 
undefeated with a 49-6 
romp over Sidney. 
Wide reciever Bent-
ley Heckman had 4 
catches for 137 yards 
and caught all 3 of 
the touchdowns from 
Thomas. Linebacker 
Raiden Nicholls lead 
the team with 11 tack-
les in the win.

Butler quarterback 
Drew Seuss threw 3 
touchdown passes, 
running back Jace 
Love ran 10 times for 
109 yards and two 
more touchdowns 
and Kaiden Lockley 
forced a fumble and 
recovered it as Butler 
pounded Greenville 
52-0. Butler moves to 
5-1 on the season.

Quarterback Daylen 
Switzer ran for 125 
yards and 3 touch-
downs while running 
back Gabriel Williams 
ran for 90 more and a 
touchdown in a 39-12 
win for Fairborn.

GREATER CATH-
OLIC LEAGUE 

Star running back 
Chase Even ran for 
129 yards and 3 touch-
downs as Badin domi-
nated Chaminade 34-
7. Badin is 5-1 on the 
season and is in first 

Dunbar QB Zahir White directs offense at practice. Dunbar leads City League.

Springfield Sr QB Christopher Wallace calls play during game.

Trotwood Celebrate Lead as they go into halftime. 

on," Hampton said, other 
financial priorities can fall 
down the list. "They're in 
survival mode."

Families Flourish 
is built to give fami-
lies enough stability to 
start planning past next 
month's bills.

Built on a Central Ohio 
Model

Families Flourish grew 
out of Move to PROS-
PER, a program devel-
oped in Central Ohio with 
Ohio State University re-
searchers and community 
partners.

According to program 
materials, graduates of the 
original Central Ohio pi-
lot raised their income by 
an average of 58%, about 
$17,000, and improved 
their credit scores by 
more than 100 points on 
average. Follow-up data 
showed that most of the 
original pilot adults who 
responded kept growing 
their income. Ohio State 
researchers have also 
studied the program's ef-
fects on housing, chil-
dren's education, physical 
and mental health, and 
family well-being.

Those numbers come 
from the Central Ohio 
program. The Miami Val-
ley organization doesn't 
have results of its own 
yet, and Hampton's work 

now is finding out wheth-
er the model can succeed 
here.

Families First
Because moving to an 

opportunity neighbor-
hood can mean leaving a 
family's current commu-
nity, Hampton has heard 
concerns that the program 
could be "taking people 
out of Dayton."

Her answer is that 
strong families come first.

"If we can take those 
families who want to 
strive, striving to do bet-
ter, but just haven't had 
the right opportunities to 
do better, if we can place 
them somewhere where 
they can do better [and] 
their kids can do better," 
Hampton said, the impact 
can carry into future gen-
erations.

She sees the responsi-
bility as shared. Families 
Flourish helps families 

get on stronger financial 
footing. Local communi-
ties have to become plac-
es where those families 
want to live, buy homes 
and raise children.

"We want those fami-
lies to be strong," Hamp-
ton said. "This is how we 
have to get those families 
strong so they can repre-
sent and pass that down 
from generation to gen-
eration, throughout the 
region."

Raising the Money First
Hampton won't enroll 

a single family until the 
organization knows it 
can see the commitment 
through. Families Flour-
ish plans to have about 
70% of the funding for 
the first cohort's full three 
years committed before it 
opens applications.

As of Oct. 1, Hampton 
said the organization still 
needs about $140,000 to 

Families Flourish Brings a Three-Year Family Mobility Program to the Miami Valley...
Continued fromPage 1

Week 6 S.E.Live365 Recap Greater Western Ohio Conference 
place in the GCL. 

Running back Josiah 
Davis ran for 172 yards 
on 19 carries and 3 touch-
downs as McNicholas de-
feated Carroll 40-7. Quar-
terback Evan Sandfoss 
threw for 2 more TDs as 
well. 

Trotwood defeated In-
diana St Cathedral in OT 
as Linebacker Tyler Car-
penter grabbed a huge 
interception to secure the 
game. Running back Day-
len Dennis scored to give 
the Rams the final lead. 
With the win, the Rams 
are 5-1 after a brutal early 
schedule. They will face 
Dunbar this Friday. 

DAYTON PUBLIC 
SCHOOLS LEAGUE

Dunbar defeats Ponitz 
in a battle of elite coaches 
as the Wolverines leaned 
on their star Quarterback 
and defense to stop the 
Panthers running game. 
Quarterback Nazir White 
had another stellar out-
ing, throwing for 3 touch-
downs in the win, while 
running back Mark Dal-
ton ran 7 times for 173 
yards and 3 TDs in the 
win. 

WR Rajai Hampton 
caught two passes for 124 
yards and 2 TDs, and also 
forced a fumble on de-
fense, while star lineback-
er Jay'Mal Whitfield had 
17 tackles and a Intercep-
tion on the night. Dunbar 
is undefeated in DPS (2-
0) and will face Trotwood 
on Friday night. 

S O U T H W E S T E R N 
BUCKEYE LEAGUE

Quarterback Gregory 
Marlow ran for 3 touch-
downs and threw for 
244 yards and one more 
as Waynesville throttles 
Dayton Christian 42-14. 
Wide reciever Tyce Rut-
ledge ran for a TD and 
had 9 catches for 183 
yards as well. Cornerback 
Brendon Linder had a 64 
yard Interception for a 
TD to lead the defense. 
Waynesville is 5-1.

Valley View quarter-
back Brody Gibbs threw 
for 5 touchdowns, the 
Spartans ran for 300 yards 
(307 yds) and they up-
ended an undefeated Oak-
wood 34-14. Junior wide 
reciever Garrett Brewer 
had a banner day: 7 re-
ceptions 153 yards and 5 
touchdowns.  

Oakwood WR-DB Mi-
chael Woeste had 8 catch-
es for 126 yards and 2 
touchdowns with 8 tack-
les, a fumble recovery, 
and a pass defended in the 
loss.  

Despite 3 sacks by 
Edgewood defensive line-
man Carter Canaan, Bell-
brook stayed undefeated 
as the Eagles ran off 21 
straight points after fall-
ing down 6-3 to win 27-6 
over Edgewood. A Se-
bastian Pinger safety was 
then followed by a Jack 
Kosins touchdown run. 
The Grant Diorio 2-point 
conversion put the excla-
mation point and sealed 
the deal. Bellbrook is one 
of the top teams in the 
State and still undefeated 
(6-0). 

THREE RIVERS 
CONFERENCE 

Quarterback K.J. Gus-
tin threw for 3 touch-
downs, wide reciever 
Jack Hamaker caught 3 
passes for 110 yards and 
2 touchdowns, linebacker 
Ashton Demmit and cor-

nerback Lincoln Little-
john both had 10+ tackles 
and a Interception and 
Miami East rolled in a big 
38-0 win vs Northridge. 

Miami East is 5-1 on 
the season.

Covington ran for near-
ly 500 yards of offense 
(495) as they bludgeoned 
Troy Christian 49-7. Lan-
din Cassell (242yds, 2 
TDs), Xander Feight (109 
yds, 2 TDs) were the stars 
of the night, while senior 
cornerback James Kue-
ther had a 22-yard Inter-
ception for a touchdown 
in the big win.

 Running back Mason 
McGuffy ran for 160 
yards and a touchdown, 
cornerback Jason Strick-
land had 2 intercep-
tions and Milton Union 
grabbed their first win of 
the season over Lehman 
Catholic 22-0.

Tri-Village moves to 
6-0 after a 61-0 trounc-
ing of Mississinawa Val-
ley. Brecken Gray was 
11-12 for 178 yards and 
3 touchdowns in the win 
while Ryker Marshall and 
Staley Colston ran for 2 
TDs on the ground. Wide 
reciever Griffin Richards 
caught 2 TD passes on the 
night.

Defensive back Aaron 
Burner returned a inter-
ception 25 yards for a 
touchdown. 

GMC 
Middletown quarter-

back Gavin Nolan threw 
for 289 yards and 4 touch-
downs as the Middies im-
proved to 5-1 after a 41-0 
shutout win vs Sycamore. 
Nolan also ran for another 
touchdown in a thrilling 
performance. Senior wide 
recievers Will Gibson (8 
rec, 91 yds, TD) & Julius 
Reed (6 rec, 110 yds, TD). 

Follow the Dayton 
Weekly for more cover-
age on high school sports.

reach that mark. She 
hopes to close the gap 
by the end of 2026 and 
open applications in 
early 2027.

"We don't want to get 
somebody hopeful, get 
them moved in and start 
paying it and then say, 
'Hey, where'd all the 
money go?'" Hampton 
said.

Families Flourish 
is asking individuals 
and businesses to help. 
Founders Circle giv-
ing starts at $1,000 for 
individuals and $5,000 
for businesses and cor-
porations. Other levels 
run from $2,500 for a 
Family Supporter to 
$35,000 for a Commu-
nity Champion.

Hampton is asking 
the Miami Valley to 
commit to five fami-
lies for three years. She 
believes that is long 
enough for them to 
build a future they can 
keep on their own.

Learn more or sup-
port Families Flourish 
of the Miami Valley:

familiesflourishmv.
org

info@familiesflour-
ishmv.org
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Health

portunities for recovery.
Dr. Cook’s framework 

helps expand this under-
standing.

John Henryism helps 
us examine sustained 
high-effort coping.

Intersectional psy-
choneuroendocrinology 
helps us examine how 
power, identity, income, 
and place organize the 
conditions that require 
such coping in the first 
place.

Together, these ideas 
move us away from ask-
ing only:

Why is this person 
stressed?

They encourage us to 
ask:

• What repeatedly re-
quires this person to 
mobilize extraordinary 
effort?

• Which systems create 
or intensify the threat?

• What resources are 
available to help the per-
son respond?

• Who is permitted to 
rest and recover?

• Who must remain 
vigilant?

• How might these ac-
cumulated conditions 
become biologically em-
bodied?

• What policy or insti-
tutional change would 
reduce the burden at its 
source?

Why This Matters for 
Black Men and Boys

These questions are es-
pecially important when 
examining the health of 
Black men and boys.

Black men may si-
multaneously encounter 
racial discrimination, 
gendered expectations, 

economic pressures, oc-
cupational strain, neigh-
borhood disinvestment, 
institutional surveillance, 
caregiving responsibili-
ties, and pressure to re-
main productive and com-
posed regardless of what 
they are carrying.

Many are expected to 
provide without appear-
ing burdened, persevere 
without acknowledging 
exhaustion, and navigate 
institutions that may not 
recognize either their vul-
nerability or their full hu-
manity.

When Black men ex-
perience poor health out-
comes, public discourse 
often begins with individ-
ual behavior:

Why did he not go to the 
doctor?

Why did he not ask for 
help?

Why did he not manage 
his stress?

Why did he wait so 
long?

Those questions may 
overlook the conditions 
surrounding the individ-
ual. They may ignore in-
flexible work schedules, 
transportation barriers, 
prior experiences of dis-
respect, lack of a trusted 
healthcare relationship, 
economic pressures, in-
adequate insurance, 
neighborhood healthcare 
shortages, and the admin-
istrative labor required to 
secure care.

A health-equity frame-
work must therefore ex-
amine not only personal 
decisions but also the sys-
tems within which those 
decisions are made.

The body can carry 

what institutions refuse 
to address.

From Biological Evi-
dence to Institutional 
Responsibility

This emerging science 
should not be used to por-
tray communities experi-
encing inequity as biologi-
cally damaged.

Nor should it lead to 
interventions that merely 
teach people to tolerate 
harmful conditions more 
efficiently.

Resilience matters. Cop-
ing resources matter. So-
cial connection, spiritual 
grounding, rest, emotional 
articulation, and support-
ive relationships matter.

But resilience cannot 
become a substitute for 
justice.

The ultimate objective 
should be to reduce un-
necessary exposure, ex-
pand protective resources, 
create meaningful oppor-
tunities for recovery, and 
redesign the systems that 
repeatedly impose dispro-
portionate physiological 
costs.

That requires action 
across sectors:

• Researchers must 
measure intersectionality 
as more than a collection 
of demographic variables.

• Healthcare institu-
tions must examine how 
access, trust, navigation, 
and continuity are struc-
tured.

• Policymakers must 
treat housing, employ-
ment, transportation, envi-
ronmental protection, and 
neighborhood investment 
as health policies.

• Employers must 
recognize time, autono-

my, stability, and rest as 
health-relevant resources.

• Funders must invest in 
community-led research 
and interventions that ad-
dress structural condi-
tions.

• Public-health leaders 
must connect biological 
evidence to institutional 
accountability without re-
ducing social inequities to 
biology.

How This Informs My 
Work

Through Enyia Strate-
gies, LLC, I help organi-
zations translate health-
policy evidence into 
strategy, partnerships, 
advocacy, and practical 
solutions. This article re-
inforces the importance of 
approaching policy chal-
lenges across levels, from 
individual experiences 
and organizational prac-
tices to public systems and 
structural conditions.

Through the John Henry 
Institute for Black Men’s 
Health and Policy Inno-
vation, we are building 
systems-level policy and 
practice solutions that ad-
vance the health and flour-
ishing of Black men and 
boys.

Our work begins with 
a straightforward convic-
tion:

Black men should not 
have to destroy them-
selves proving that they 
are strong.

We must honor resil-
ience while also inter-
rogating the conditions 
that make extraordinary 
resilience continually nec-
essary. We must connect 
lived experience with re-
search, research with pol-

icy, and policy with imple-
mentation.

Dr. Cook’s intersection-
al psychoneuroendocri-
nology framework gives 
researchers, policymakers, 
and practitioners another 
important tool for doing 
that work.

A Call to Action
I encourage public-

health researchers, cli-
nicians, policymakers, 
funders, advocates, and 
community leaders to read 
Dr. Cook’s article and con-
sider three questions:

1. What burdens are 
the people and commu-
nities we serve being re-
quired to carry?

2. How do our institu-
tions either intensify that 
burden or create oppor-
tunities for protection 
and recovery?

3. What must we 
change so that survival 
no longer requires sus-
tained physiological sac-
rifice?

I also invite organiza-
tions working at the inter-
section of men’s health, 
health equity, public pol-
icy, community engage-
ment, and institutional 

change to connect with 
Enyia Strategies and the 
John Henry Institute for 
Black Men’s Health and 
Policy Innovation.

The next generation 
of health-equity work 
must do more than doc-
ument disparities.

It must identify how 
inequity enters daily 
life, understand how 
daily life enters the 
body, and change the 
systems that make pre-
ventable suffering pre-
dictable.

C o n g r a t u l a t i o n s 
again to Dr. Stephanie 
H. Cook on an impor-
tant contribution to that 
work.

Elevate,
Dr. Okey K. Enyia
Republish Attribu-

tion
This article was writ-

ten by Dr. Okey K. Eny-
ia and originally pub-
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Enyia on September 25, 
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News with the author’s 
permission. 
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